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Sample Size:

April 2023 (1 wave): 1029 respondents.
May 2024 (2 wave): 1168 respondents.
March 2025 (3 wave): 1000 respondents.

Survey Methodology:

the survey is conducted by Gradus Research using a self-
administered questionnaire in a mobile application.

Target Audience: Surveying Period:

[
women aged 18 and older, residing in Ukraine (excluding April 2023 (1 wave): 6-8 April 2023.
temporarily occupied territories and areas with active May 2024 (2 wave): 17-23" May 2024.
military conflict). March 2025 (3 wave): 10-11th March 2025.

© 2025 Gradus Research Plus



(o}
Gradus =25, €9 biasless

WELL-BEING AND

PROFESSIONAL
FULFILLMENT




PSYCHO-EMOTIONAL STATE AND WORKLOAD oGI’C]dUS

(over time)

P March 2025 (10-11.03.2025), N=1000
[ | May 2024 (17-23.05.2024), N=1168
April 2023 (06-08.04.2023), N=1029

Psycho-emotional State

Stress levels are higher than a year ago _h
- 39%

[45%
S 39%
37%

39%
Feel more burned out _h

23%

Have experienced a decline in mental nSZ%
health

20%

N 1%
Feel less optimistic about career 33; (y°
prospects than a year ago 30% |

20%

Have experienced a decline in physical
health

- B 3%
Receive adequate mental health 3%

support from their employer = 40,
9%
None of the above m

Base: all respondents
Which of the following statements describe you personally?
In which aspects of your life has the workload and time spent increased over the past year?

© 2025 Gradus Research Plus
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Caring for family members and loved s 329% .
ones 30%

Childcare

Main job

Time for oneself m
13%
Additional work / Side jobs %

Volunteering 8% gy
10%
| 0,
Other 0,4% 1%
0,4%
8%
None of the above - 9(; 7%
0

Statistically significant differences above/below
compared to the previous period's indicator.



WORK-LIFE BALANCE oGlI’OdUS

(over time) e biasless

Ability To ‘Disconnect From Work’ Work-life Balance

April 2023 May 2024 March 2025 April 2023 May 2024 March 2025

m Good balance
(Definitely +
Rather)

m Strong ability
(Definitely + Rather
yes)

m Weak ability m Bad balance

(Definitely not + (Definitely +
Rather not) Rather)
= N/A = N/A
Base, N= 1029 1168 Base, N= 1029 1168

e e e e e e e e e e e e e e e e e e e e e e e e = e = e = e e = e = = e - - | e e e e e e e e e e e e e e e e e e e e e e e e e = e e e e e = = e e = = e = = = e = e - -
Base: all respondents
How would you rate your ability to ‘disconnect from work’ after working hours? Statistically significant differences above/below
How would you rate your work-life balance? compared to the previous period's indicator
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ASPIRATION AND READINESS FOR CAREER oGI’GdUS
ADVANCEMENT AND LEADERSHIP ROLES €9 biasless

(over time)

Aspiration
April 2023

Readiness

May 2024 April 2023 May 2024

m Aspire to (Strongly

m Ready (Fully + Rather
+ Rather yes)

yes)

® Not ready (Not at all +
Rather not)

. mDo not aspire to

. (Not at all + Rather
. not)

: - N/A = N/A

Base, N= 1000 Base, N= 1168 1000
e e e e o e e e e e e e e e e e e e e e e e e = e e e = e = e e = e = e = = = = = = e - — | e e e e e e e e e e e e e e e e e e e e e e e e e = e e e e e = = e e = = e = = = e = e - -
Base: all respondents
How much do you aspire to career advancement, leadership roles in managing projects and organizations, and increased influence and
responsibility? No statistically significant differences above/below
How ready are you for career advancement, leadership roles in managing projects and organizations, and increased influence and responsibility? compared to the previous period's indicator
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OBSTACLES TO CAREER ADVANCEMENT oGI’C]dUS

(over time) e biasless

P March 2025 (10-11.03.2025), N=1000
[ | May 2024 (17-23.05.2024), N=1168
April 2023 (06-08.04.2023), N=1029

Factors Lacking For Professional Fulfillment Obstacles To Career Advancement **

A% I 40%
Peace m War — 42%

n/a

53%

: . 40%
Economic stability . . 30%
@ Economic instability o 28%

Self-confidence

. 27%
Lack of self-confidence n25%

| 1 |
| 1 |
| 1 |
| 1 |
| 1 |
1 1 1
| 1 |
| 1 |
| 1 |
| 1 |
| 1 |
1 1 1
I 1 |
| . . 1 |
! Courage and determination 28% : : o
| I I . . I ()}
! Knowledge : : Lack of courage and determination 20%
I 1 |
! i ! ! . 22%
. oy 1
: Information about opportunities . : 20
| , : . 0%
: , , Lack of knowledge / skills 18%
| Luck | i . 17%
i . i . . . . 0
| Seetio : i Insufficient leadership skills 17%
: : : 14%
| Support from a husband / partner | | Lack of time 4%
| . s 994 | |
()}
| Support from society 10% ! i Workload 11120 /O/o
I ) % 404 1 I
. Absence of gender biases* TF.2704% ! ' ,
! 9 2% 5% : : Lacking network of contacts and W 12%
| Oth 3% ! . connections 11%
' o —— ' '
1 1 1 0
. 0 .
: Nothing lacks F-0%0 7% : l No desire °
*and consérvative societal hornis Tégarding women | ®he charf Shows response options that TECIVEU 1% or more =~ T T T T T T TT T T T oo m o m oo
Base: all respondents
What do you lack for your own professional fulfillment? Statistically significant differences above/below
In your opinion, what hinders your more rapid advancement on the career ladder and professional fulfillment in leadership roles? compared to the previous period's indicator
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FACTORS LACKING FOR PROFESSIONAL cGlI’CJIdUS
FULFILLMENT e biasless

Total (ag e3218-24) (ag esY25-44) (ag e;( 45+)
Peace 50% 51%
Economic stability 45% 45% 35%
Self-confidence 51% 40% 28%

46% 35% 22%
41% 22% 15%
34% 21% 11%

Courage and determination

Knowledge

Network of contacts and connections

o! o! o-..
> o =)

Information about opportunities 28% 16% 12%
Luck 27% 14% 12%
Desire 23% 11% 10%
Support from a husband / partner 9% 11% 8%
Support from society 9% 10% 9%

10% 1%
2% 8%
B 0% | B8 0%

Absence of gender biases*
Other

o
X

(=}
E3
3
S5

Nothing lacks

I
0]
3

Statistically significant differences above/below
compared to the total indicator
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SITUATIONS OF
INAPPROPRIATE TREATMENE

AT WORK




SITUATIONS OF INAPPROPRIATE TREATMENT cGII’CJIdUS
IN THE PAST 12 MONTHS €9 biasless

P March 2025 (10-11.03.2025),
May 2024 (17-23.05.2024),
April 2023 (06-08.04.2023),

When someone else took credit for their idea or work
18%
D 229
Undermining their opinion and contribution to a joint effort 23%
21%
R 14%
Disrespectful / demeaning comments about them (inappropriate sexist jokes)
11%
o)
Exclusion from informal communication or conversations _ 14/(;
(not being given a chance to speak)
10%
54%
None of the above 52%

57%

Statistically significant differences above/below
compared to the previous period's indicator
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REPORTING INAPPROPRIATE TREATMENT cGerUS
TO MANAGEMENT e biasless

B March 2025 (10-11.03.2025),
[ ] May 2024 (17-23.05.2024),
April 2023 (06-08.04.2023),

Reporting Inappropriate Treatment Reasons for Not Reporting
April 2023 May 2024 March 2025 , . 0
Not confident the complaint would be -ﬁ
taken seriously 250 :

m Situations occurred, Feeling that the behavior / insult is not - 06%
management was rious enough to file a complaint 31%
informed seriou 9 P 30%

o g Concern that the complaint would - 2;{%’

m Situations occurred, negatively affect their career 2004
management was 0
NOT informed 24%

Fear that it would only worsen the -9% 0
behavior
No situations of 13%
inappropriate 19%
treatment occurred There was not enough evidence and/or - 18%0
41% 40% 39% witnesses to file the complaint 16%
4%
Other 5%
6%

Statistically significant differences above/below
compared to the previous period's indicator
© 2025 Gradus Research Plus 14
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WOMEN IN ‘MALFE’

PROFESSIONS*

*professions that are typically considered male (e.g., technical specialties, IT, warehouses, B2B sector, emergency response, top
management / strategic positions in technical fields, etc.)

© 2025 Gradus Research Plus
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WOMEN IN ‘MALE’ PROFESSIONS* TA AWARENESS cGII’CICIUS
OF RETRAINING PROGRAMS / INITIATIVES €9 biasless

Employment in ‘Male’ Professions* Awareness of Programs / Initiatives Supporting Retraining

4%

= Currently employed or = Know well

have ever been employed )
Heard something

m NOT currently employed or
have ever been employed

® Don't know
anything

N/A
N/A

24% - 18-24
16% 9% - North

4%

XX% Statistically significant differences higher / lower
XX% compared to the total indicator

© 2025 Gradus Research Plus 16



WOMEN’S POTENTIAL IN ‘MALE’ PROFESSIONS* AND oGI‘C]dUS
WOMEN IN LEADERSHIP POSITIONS €9 biasless

*professions that are typically considered male (e.g., technical specialties, IT, warehouses, B2B sector, emergency response, top management / strategic positions in
technical fields, etc.)

Assessment Of Women's Potential In ‘Male’ Professions* Attitude Toward Women In Leadership Positions

. mHigh potential (Very + High) 67% - 25-34 i i m Positively (Completely + Rather) i
. mModerate potential : ' = Neutrally !
' mLow potential (Very + Low) I . mNegatively (Completely + Rather) I
- EN/A | . =N/A |
: l : 5% - 45-54 :
18%-1824 | 10% - 18-24

' : : 1% - 55+

How do you assess the potential of women for self-realization in professions that are traditionally considered male (e.g., technical specialties, IT,
warehouses, B2B sector, emergency response, top management / strategic positions in technical fields, etc.)? | What is your attitude toward the idea XX% Statistically significant differences higher / lower
that women hold leadership positions in a department/ company, especially those that are traditionally considered male? XX% compared to the total indicator

© 2025 Gradus Research Plus 17



OBSTACLES TO RETRAINING INTO ‘MALFE’ cGlI’CJIC:IUS
PROFESSIONS* e biasless

Total 18-24 25-34 35-44 45-54 55+

Difficulties combining work and family 36% 46% 50% A47% 50%

responsibilities

Lack of necessary knowledge and skills 23% 34% 33% 40% 31%

Lack of support from employers 31% 28% 31% 33%
Insufficient awareness of retraining opportunities 35% 28% 28% 31% 28%
Lack of confidence in own abilities 31% 29% 29% 29% 28%

o! o! .llIII

Discrimination from colleagues or management 24% 22%
Prejudices in society / close circle 19% 19%
Lack of accessible training programs 26% 24% 21% 22% 16%
Fear of judgment or misunderstanding .% 16% 13%
Financial difficulties [|6% 20% 13% 14% 12%
Other 0,4% 1% 1%
N/A | 10% 8% 9% 11% 9% 13%

Statistically significant differences above/below
compared to the total indicator

© 2025 Gradus Research Plus 18



NECESSARY CONDITIONS FOR RETRAINING INTO

‘MALE’ PROFESSIONS*

Access to free retraining courses and
programs

Support from employers (training, mentoring)

Flexible work schedule or the opportunity for
remote learning

Government support and retraining programs
(legislative initiatives, program funding, etc.)

Financial support (grants, scholarships,
preferential loans)

Promotion of successful examples of women in
‘male’ professions*

Overcoming gender stereotypes in society

Other

N/A

© 2025 Gradus Research Plus

Total

1%

11%

18-24

41%

51%

46%

42%

40%

48%

45%

18%

25-34

51%

51%

54%

46%

41%

42%

34%

1%

9%

51%

52%

50%

42%

40%

30%

25%

1%

11%

35-44

61%

52%

52%

49%

46%

23%

20%

1%

8%

45-54

‘Gradus

e biasless

46%

48%

49%

50%

38%

31%

19%

13%

55+

Statistically significant differences above/below
compared to the total indicator

19



NECESSARY CONDITIONS FOR RETRAINING INTO t.‘Gll’CJIdUS
‘MALE’ PROFESSIONS* e biasless

Total z v X

(ages 18-24) (ages 25-44) (ages 45+)
Access to free retraining com:)rrsozsr;r?]csi - 41% 51% 5204
Support from employers (training, mentoring) - 51% 5204 50%
Flexible work schedule or thergr?]%(i;tren;)r/ﬂf:é - 46% 5205 50%
e tamvee oo . e OGN
Financial support (gra:)nrt:f,esrgm)i:rlir:ﬁ; - 40% 41% 41%
Promotion of successful exa‘Tn;;IS s:ov]llgsrgs)r; Isr: - 36%
Overcoming gender stereotypes in society - 29%

Other 0,5

S

1% 0,3%

N/A [11% 18% 10% 11%

Statistically significant differences above/below
compared to the total indicator

© 2025 Gradus Research Plus 20



INFORMATION ABOUT RETRAINING OPPORTUNITIES cGlI’CJICIIUS
AND INTEREST IN SUCH OPPORTUNITIES €9 biasless

Interest in Receiving Information Interest in Retraining Opportunities

59% - 25-34
. . 34% - 55+
.\F/;vaotﬂfrhﬁ ;o (Definitely + 6% 2534 m Interested (Very +
Y 44% - 55+ Rather)
® Would not like to (Definitely + m Not interested (Not at all
Rather no) + Rather not)
33% - 25-34
0p -
N/A N/A 51% - 55+
38% - 55+
6% - East
0,
15% 13% J 19% - West

XX% Statistically significant differences higher / lower
XX% compared to the total indicator

© 2025 Gradus Research Plus 21



DIFFICULTIES DURING JOB SEARCH AND
PROFESSIONAL ADVANCEMENT

Employment Barriers In ‘Male’ Organizations*

Bias about technical skills [ 2804 45% - 35-44

Challenges balancing work and personal _ 280 49% - 25-34
life 10% - 45-54

Bias about strength and endurance [ 2704
Pay disparities [ 26%
Bias from HR/management\;[voOV\r/naég _ 230
Limited leadership pathways [N 18%
Insufficient mentoring opportunities [N 16%
Lack of professional networks [N 14%
Workplace harassment - 11%
Other ' 0,5%

None of the above [} 8%

N/A 16% =] 31% - 45-54

© 2025 Gradus Research Plus
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Difficulties In Career Advancement In ‘Male’ Professions*

Bias about strength and endurance _ 29%
Bias about technical skills _ 27%
Challenges balancing work and personal
jife I 25%
Pay disparities | 25%

Limited leadership pathways _ 19%

Gender bias - 17%7 43%-18-24

Insufficient mentoring opportunities - 15%

Lack of professional networks - 15%

Workplace harassment - 9%
None of the above - 9%

4% - 25-34

N/A 18% | 35% - 45-54

XX% Statistically significant differences higher / lower
XX% compared to the total indicator

22



SUPPORT MECHANISMS AND MOTIVATION
FOR MASTERING ‘MALE’ PROFESSIONS*

Support Mechanisms Available

3 : 51% - 18-24
I 320

Flexible working hours 32% 44% - 2534

Parental leave [N 30% 20% - 45-54

Convenience / comfort of the I 29%
workspace

Opportunity to work remotely FEEN 28%
Personal safety measures U 15%
Mentorship programs Il 1106~ 26% - 18-24
Psychological support programs 8 9% 4 16% - 25-34
Transparent career growth criteria [ 9% { 3% - 45-54

Nursing rooms [l 4%
Career development workshops [l 4%
Targeted programs to support women [ 2%

Anti-harassment committees | 2%

No support mechanisms available [N 13% % 22% - South

© 2025 Gradus Research Plus
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Most Important Factors in Choosing ‘Male’ Professions*

80%

55% - 55+
67%

High salary

Flexible work schedule

Opportunity for career growth

42% | 54% - 25-34
30% - 55+

Availability of a mentor

7%
3T 50% - South

Lack of discrimination and bias in the
workplace

30%

19%

Support from family and friends

Other 0,5%

N/A | 1%

XX% Statistically significant differences higher / lower

XX% compared to the total indicator

23
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PROFESSIONAL
CHARACTERISTICS AND

GROWTH MOTIVATORS




MOST IMPORTANT SKILLS FOR PROFESSIONAL cGerUS
GROWTH e biasless

Total 18-24 25-34 35-44 45-54 55+
Communication skills 48% 59% 47% 54% 57%
Leadership skills 46% 43% 37% 40% 38%
Strategic thinking 33% 37% 32% 34% 35%

Digital literacy 15% 22% 29% 26% 39%

o I

Technical competencies 13% 18% 21% 26% 26%

Emotional competence 18% 26% 21% 20% 12%

>

Negotiation skills |8 18% 20% 17% 15%
Good relationships with management .% 24% 15% 18% 22% 18%
Project management E% 11% 7% 8% 6%
Informal communication with management |2% 5% 2% 2% 3% 1%
Other 0,4% 0,3% 1% 1%
N/A | 9% 7% 9% 13% 7% 9%

Statistically significant differences above/below
compared to the total indicator

© 2025 Gradus Research Plus 25



EVALUATION OF FEMALE COLLEAGUES’ Gradus
CHARACTERISTICS (1/2) 8 biasless

(Top2Box / Bottom2Box)

Self-confidence Decision-making skills  Organizational skills Result-orientation Negotiation skills

® High level of 64% - 45-54

proficiency (4-5)

97% - 18-24

= Moderate level of
proficiency (3)

m L ow level of proficiency
(0-2)

Base: fully or partially employed respondents, N=595
Sorted in descending order by the indicator «High level of proficiency (4—-5)» XX% Statistically significant differences higher / lower
To what extent do female colleagues have / possess ...? XX% compared to the total indicator

© 2025 Gradus Research Plus
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EVALUATION OF FEMALE COLLEAGUES’ Gradus
CHARACTERISTICS (2/2) 8 biasless

(Top2Box / Bottom2Box)

Leadership skills Ability tO.WOH.( " Ability to motivate the Analytical thinking Emotional resilience
stressful situations team

m High level of
proficiency (4-5)

= Moderate level of
proficiency (3)

m L ow level of proficiency
(0-2)

Base: fully or partially employed respondents, N=595
Sorted in descending order by the indicator «High level of proficiency (4—-5)» XX% No statistically significant differences above/below
To what extent do female colleagues have / possess ...? XX% compared to the overall indicator

© 2025 Gradus Research Plus
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MOTIVATORS OF PROFESSIONAL GROWTH cGerUS
e biasless

Total 18-24 25-34 35-44 45-54 55+

Opportunity to earn a higher salary 57% 66% 60% 67% 60%

Flexible schedule and work-life balance 33% 44% 39% 30% 26%

Personal development and new skills - 43% 39% 33% 34% 32%

34% 31% 21% 17%

Career growth and new opportunities

Enhanced professional reputation l% 16% 16% 18% 17% 15%
Opportunity to help others and work in a '% 11% 16% 16% 129 19%
team
Interesting and challenging tasks Il% 5% 13% 10% 9% 14%
Recognition and praise from colleagues or I 0 18% 0 0 0
management 0% 10% 10% 10%
Other 0,2% 0,5% 1%
N/A [ 12% 9% 11% 12%

Statistically significant differences above/below
compared to the total indicator
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MOTIVATORS OF PROFESSIONAL GROWTH

Opportunity to earn a higher salary
Personal development and new skills
Flexible schedule and work-life balance
Career growth and new opportunities

Enhanced professional reputation

Opportunity to help others and work in a
team

Interesting and challenging tasks

Recognition and praise from colleagues or
management

Other

N/A

© 2025 Gradus Research Plus

Total

=S §-o ..I

1%

IO%

0,2%

12%

67%

38%

36%

27%

22%

13%

14%

1%

9%

East

59%
34%
31%
23%
15%
17%
14%
1%

11%

West Kyiv

58%
30%
30%
18%
14%

7%

15%

64%

35%

39%

28%

19%

19%

10%

11%

11%

‘Gradus

e biasless

North Central
63% 63%
34%
33% 35%
28% 21%
20%
14% 16%
14% 6%
9% 11%
1%
12% 11%

Statistically significant differences above/below
compared to the total indicator

South
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EXPERIENCE OF JOB
INTERVIEWS AND SUPPOR'T

FOR VULNERABLE
POPULATION GROUPS

30



QUESTIONS ASKED DURING JOB SEARCH AND ‘Gradus
TRAINING REGARDING GENDER EQUALITY € biasless

Questions Asked During Job Interviews

. 23% - 18-24
I) 0
Do you have children you care for* _ 40/oﬁ 36% - 25-34

Do you plan to take sick leave if your 0
onid 7alte 117 I 25%

Are you planning to have a child in the - 2204 36% - 25-34
near future? ° 14% - 55+

Do you have family members_ Wh2 - 20% ﬁ 29% - 18-24
require your constant attention?

. . 23% - 18-24

?
Are you planning to get married soon” - 13% 18% - 25-34
7% - 45-54

Other @ 1%

None of these questions were asked _ 34%

N/A 11%7 23%- 18-24

© 2025 Gradus Research Plus

Training On The Topic ‘Equal Rights And Opportunities For Women

And Men’

m Attended

® Not attended

88% - South

N/A

4%

XX% Statistically significant differences higher / lower
XX% compared to the totall indicator
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SUPPORT FOR VULNERABLE POPULATION GROUPS  Gradus

(over time) e biasless

P March 2025 (10-11.03.2025), N=1000
[ ] May 2024 (17-23.05.2024), N=1168

Groups Whose Rights The State Should Expand / Increase Groups Whose Rights You Are Personally Ready To Support

People with disabilities _ 223‘%) People over 55 years old P 24%

- 22%
warverrars [, 25, women IRTESS 24%
0

] ’
People over 55 years old I 19%@' War veterans __234{3/0

13% Yy | 2204

T 119%
Participants in ATO / JFO combat* [N 1506 Participants in ATO / JFO combat* _|13%
16%
Internally displaced persons (IDPs) = 11113//(‘)’ Internally displaced persons (IDPs) -1113/{%
Neurodiverse individuals (with autism % Neurodiverse individuals (with autism 5%
spectrum disorders) 6% spectrum disorders) 506
LGBT+ individuals [, 23 LGBT+ individuals [£,2%,

National / racial / religious minorities Zé’/o% National / racial / religious minorities E’/fé%

/A T /A 17%
: 15% | . 17%
*in the occupied territory of Donetsk and Luhansk region T T T T T T T T T e T e e e e e e
Base: all respondents
In your opinion, whose rights should the government prioritize in expanding / increasing? Statistically significant differences above/below
Whose rights from these groups would you personally be willing to support? compared to the previous period's indicator
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RESPONDENT PROFILE

Age

March 2025 99 19%

May 2024 9% 19%

Region of Living

March 2025 10% 21% 14% 15%

May 2024  10% 21% 14% 15%
April 2023 7% 28% 15% 14%

East mWest = Kyiv m North m Central South

Base: all respondents, N(April 2023 / May 2024 / March 2025)=1029/ 1168 / 1000
© 2025 Gradus Research Plus
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oo i T

18-24 25-34

m35-44 m45-54 55+
Size of the Settlement
1 million 500K-1 million = 100-500K m50-100K m 50K+
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https://www.facebook.com/gradus.apps
https://t.me/GradusResearch
https://gradus.app/uk/?fbclid=IwAR3obATMV6fvuAJ603w5Vtv9aQvHlRjvq8h3F0ntnC7LXCR3okqR46Tgg7E

