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PREAMBLE

MO «MicnsazaeBTpa» npautoe 3 TeMaMW BPas3NMBOCTI, HEPIBHOCTI,
TpaBMaTUYHOrO AOCBIAY Ta AOCTYMy A0 MOXJIMBOCTEW. Y Takii
LiSNbHOCTI NMUTaHHS eTukM, 6e3nekn Ta BianoBiAanbHOCTI — Ue
He NpocTo hOpMasnibHOCTi, BOHW € OCHOBOMOMOXHUMMU AN SKOCTi
HaLloro BMJMBY.

Mu TBepaO NEPEKOHaHi, WO NpodecioHaniaM HeMOXIMBKUI 6e3
noearu A0 NACLKOI rigHocTi. CunbHI opraHizadii 6yaytoTbcs He
NMLWEe Ha npoueaypax, a i Ha AoBipi, a A0Bipa NOTPebYye YiTKUX
JIOMOBJ/IEHOCTE! Ta iX AOTPUMAHHSI.

Llei Komekc CTBOpeHMII He Mpocto Ans  3anobiraHHs
NMopyLLEHHsAM. BiH nnekae KynbTypy, Y SKill noaM MOXyTb
npauoBatm 6e3 CTpaxy MNPUHMXXEHHS, AMCKPUMiHaLii abo
3/IOBXMBAHHA BMAAOI0 — A€ KOXEH rOfoC  3axULLEHWIA
He3anexHo Big nocaaum.

OpraHizaljisi BU3HAE CyTTEBUI BMNIMB TPAaBMaTUYHOIO A0CBiAYy Ha
NoBeAiHKY, KOMYHIKaUilo Ta 3[4aTHICTb NIOAMHWU AiaTh. ToMy Mu
nparHemo 6yayBaTM B3aeMopgilo 6e3 peTpaBMaTM3auii sk
ycepeaviHi KoMmaHau, Tak i B poboTi 3 6eHediuiapamu.

1. 3ArAJ1bHI NMNOJIOXKEHHSA

NGO AfterTomorrow addresses the issues of vulnerability,
inequality, traumatic experience, and access to opportunities. In
such work, questions of ethics, safety, and accountability are
not formalities. They are part of the quality of impact.

We believe that professionalism is impossible without respect
for human dignity. Strong organisations are built not only on
procedures, but on trust. Trust requires clear agreements and
adherence to them.

This Code is created not only to prevent violations. It fosters a
culture in which people can work without fear of humiliation,
discrimination, or abuse of power — where every voice is
protected regardless of position.

The Organisation recognises the profound impact of traumatic
experience on human behaviour, communication, and the
capacity to act. Therefore, we are committed to ensuring that
all interactions — both within our team and with our
beneficiaries — are entirely free from retraumatisation.

1. GENERAL PROVISIONS
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1.1 NpusHauyeHHA Ta ccepa 3aCTOCyBaHHSA

e Llein Kopekc noseaiHku (aani — Kogekc) BU3HAYa€E CTaHAapTU
[obpoyecHoi, eTMYHOI Ta MiA3BITHOI MOBEAiHKM ANnsi BCiX 0cCi6,
nos's3aHux 3 N0 «[MicnasaBTpa» (aani — OpraHizadis).

e Kopekc € 060B'A3KOBUM A/151: YIEHIB Ta YNeHKMHb [paBniHHS;
CniBpobITHUKIB Ta CniBpobITHMUL  (WTATHMX | MO3aWTaTHKX);
BOJIOHTEPIB i BOSMIOHTEPOK; MIAPSAHUKIB | NiapsiaHvUb,
KOHCY/NbTaHTIB | KOHCYNbTaHTOK; CTaXkepiB | CTa)XepoK/oK,
NPaKTUKAHTIB i MPaKTUKAHTOK; TPeHepiB i TPEHEpPOK, MEHTOpIB
Ta MeHTOpoK, dacunitatopiB i dacunitaTopok; a Takox
napTHepiB, SIKi peanisyloTb AiSNbHICTb Bif iMeHi OpraHizadii.

e KoxHa ocoba, Ha sKy nowuptoeTbes ais Kogekcy, mignucye
NigTBEPIKEHHS  O3HaWOMMeHHs 3 KogekcoM [0  mnodaTky
cniBnpaui 3 OpraHizauieto (popma — [ogatok A). MignucaHuii
[IOKYMeHT 36epiraetbca y [0NOBHOI OyxranTepkm B peecTpi
nignucanmx cdopm (Kagposa nonituka, n. 8.2). [eknapauii
uyneHiB MpaBniHHs (COI-1) 36epiratoTbCs OKpeMO — Yy
3aKkpuToMy aiini MpaBniHHS.

® He3HaHHa nonoxeHb Kogekcy He
BiANOBIAANBbHOCTI 3@ X NOPYLUEHHS.

3BiNbHSAE  BiA

1.2 NpaBoBa ocHOBa

e Kopekc po3pobneHuii BignosigHo A0 KoHcTuUTyuii Ykpainu;
Kogekcy 3akoHiB  npo npawo; 3akoHy YkpaiHn  «[1po
3anobiraHHs kopynuii» N2 1700-VII; 3akoHy YkpaiHu «[po
3aXUCT NepcoHanbHUX AaHmx» N2 2297-VI; 3akoHy YKpaiHu
«Mpo 3a6e3neyeHHst PiBHUX MpaB Ta MOXJIMBOCTEN >KIHOK i

yonosikiB» N2 2866-IV; MikHapoaHux cTaHaapTis HIMO
(SPHERE, Core Humanitarian Standard).
e Y nUTaHHSIX, He BperynboBaHmx uuM  Kopekcom,

3aCTOCOBYETbCA YMHHE 3aKOHOAABCTBO YKpaiHWM Ta BHYTPILHI
[okyMeHTu OpraHisadii.

2. UTHHOCTI TA NPUHLUMNU NOBEAIHKA
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1.1 Purpose and Scope

e This Code of Conduct (hereinafter — the Code) sets standards
of integrity, respect, and accountability for all persons
associated with NGO AfterTomorrow (hereinafter — the
Organisation).

e The Code is mandatory for Board members; employees (full-
time and part-time); volunteers; contractors and consultants;
interns and trainees; trainers, mentors, and facilitators; partners
implementing activities on behalf of the Organisation.

e Each person covered by the Code signs an acknowledgement
of familiarisation prior to commencing their engagement with
the Organisation (form — Annex A). The signed document is
kept by the Head Accountant in the register of signed forms (HR
Policy, Clause 8.2). Board member declarations (COI-1) are kept
separately in the closed Board file.

e Ignorance of the Code's provisions does not exempt
individuals from liability for their violation.

1.2 Legal Basis

e The Code is developed in accordance with the Constitution of
Ukraine; the Labour Code of Ukraine; the Law of Ukraine “On
Prevention of Corruption” No. 1700-VII; the Law of Ukraine “On
Protection of Personal Data” No. 2297-VI; the Law of Ukraine
“On Ensuring Equal Rights and Opportunities for Women and
Men” No. 2866-1V; and international NGO standards (including
SPHERE and the Core Humanitarian Standard).

e Matters not regulated by the Code shall be governed by
applicable Ukrainian legislation and the Organisation's internal
documents.

2. CORE VALUES AND CONDUCT PRINCIPLES

2.1 llinHocTi OpraHisauii

e MoBara: nosara A0 riAHOCTI, AOCBIAY Ta MeX KOXHOI NoaAnHU
— Ue CTaHAapT, @ He BMHATOK. MW YHUKAEMO NacuBHOI arpecii
Ta NPAKTUKYEMO YECHWUI KOHCTPYKTUBHUI 3BOPOTHUIN 3B'A30K.

e BignoBiganbHICTb: KOXEH BIiANOBIAAE 3a CBOK AiNSHKY
poboTn. MOMUIKM BU3HAEMO, aHani3yeMO Ta BMMNPaB/ISIEMO.

e MpsamMora 6e3 nacocy: roBOpMMO MPOCTO MPO CKNagHe. «S
He pO3yMilo» — 3anuT Ha ACHICTb, @ He NPosiB CNabKoCTi.

e PiBHa WUiHHICTb ronociB: ponei 6e3 LiHHOCTi He iCHYE.
KoxxHa ifest Ta KoXKHa «cnina 30Ha» BapTi yBaru.

e Metoa DATA + CREATIVITY + HUMANITY: piweHHs
6a3yloTbCl Ha fAaHWX, peani3yloTbCs TBOPYO Ta 3aBXAau
LIEHTPOBaHi Ha NtoAWHI.

e Trauma-informed nigxig: M1 BU3HAEMO, L0 TPaBMATUYHUN
OOCBi4 BMAMBAE Ha MOBEAiHKY, KOMYyHikauito Ta 3AaTHICTb
NoanHKM aisTn. Y B3aemopdii 3 koMaHaot, GeHediuiapamu Ta
naptHepamMM MW nparHeMO YHUKaTM peTpaBMaTu3auii Ta
6yayeMo 6e3neYHUIn KOHTEKCT Anst B3aeMogii.

2.2 CtaHAapTy WOAEHHOI NoBeAiHKMU

2.1 Organisational Values

e Respect: respect for the dignity, experience, and boundaries
of every person is a standard, not an exception. We avoid
passive aggression and practice honest, constructive feedback.

e Accountability: each person is responsible for their area of
work. Mistakes are acknowledged, analysed, and corrected.

e Direct communication without pretence: we speak
plainly about complex matters. 'I don't understand' is a request
for clarity, not a sign of weakness.

e Equal value of voices: no role is without value. Every idea
and every 'blind spot' deserves attention.

e Method DATA + CREATIVITY + HUMANITY: decisions
are evidence-based, implemented creatively, and always centred
on people.

e Trauma-informed approach: we recognise that traumatic
experience affects a human behaviour, communication, and the
capacity to act. In interactions with team members,
beneficiaries, and partners, we seek to avoid retraumatization
and build a safe context for conversation.

2.2 Day-to-Day Conduct Standards



nicnsa”3asTpa

e [10TpMMYEMOCS MOBAXXHOIr0 TOHY B YCiX hOpMax KOMYyHiKaLii —
YCHIil, NCbMOBIN, LndpoBiIi.

e OOroBoptoEMO MOBEAiHKY, @ He 0CcobWCTICTb. «Lle pileHHs
notpebye nepernaay» * «Tu 3aBXam Tak poouLl».

e ByxoanMo 3 npunyuweHHs npo Aobpi HaMipy, AOKM dakTn He
cBigyaTbh Mpo iHLwe.

e KoHdigeHUilHy iHdbopMaLito npo 6eHediuiapiB, NapTHepiB i
KOJIEM HE PO3rOJIOLWYEMO 3a MeXaMn poboyoi HeobxiaHOCTI.

e He BumkopucToByeMo pecypcy OpraHisadii (4ac, obnagHaHHs,
[laHi, penyTaLilo) Ans 0cobuUcTUX Linei.

e He danbcudikyeMo pAaHi, 3BiTHICTb abo pesynbTatn
AianbHOCTI. MOMUIKM BU3HAEMO Ta BUMPaBASEMO.

e BianoBiganbHO CTaBMMOCA A0 3aBAaHb i AeAnalHiB — 4ac i
€Hepris KOMaHAM € CiNbHOK LiHHICTIO.

® B/YKOHYEMO AOMOBEHOCTI Y CTPOK; SIKWO CTPOK Mif 3arpo30t0

— MOBIAOMNSIEMO 3a3aanerigb; He 6epeMo Ha cebe binblue Hix
MOXXEMO BMKOHATU SIKICHO.

2.3 BignoBiganbHe BUKOPUCTAHHS Bagu

e byab-sika ynpaBniHCbKa, €KcnepTHa abo nybniyHa ponb B
OpraHizauii nepeabayae BIiANOBIAANbHICTb, @ He NpUBINei.
Bnaga icHye ans BUKOHAHHS Micii, @ He Ans 0cobUCTMX Linew.

e 3510B)XXMBaHHSA BJIafoOK0 BKJIKOMAE: NCUMXOMOMYHUIA TUCK i
MaHinynsuii; npuHWxeHHs abo aerymaisauiio; norposu abo

3aN9KyBaHHS; ceKcyanisoBaHy NoBeaiHKY; npumMyc i
OUCKPUMIHALIMHI ~ OBMEXEHHS;  BUKOPWUCTAHHA  3a/EXHOCTI
(cbiHaHCoBOI, CcTaTycHOi, iHdOpMaUiMHOI) AN AOCATHEHHS

0COBUCTMX LiineMn.

e Taki Aaii € nopyweHHsaM Koaekcy HesanexHo Big nocaam abo
pe3ynbTaTiB  0cobu i TArHyTb  AUCUMNIHApHI  Hacnigku
BianoBsigHo fo Pozpiny 11.

3. PIBHICTb, HEAUCKPUMIHALIIA TA IHKJ/1FHO3IA

after” tomorrow

e \We maintain a respectful tone in all forms of communication
— verbal, written, digital.

e \We address behaviour, not personality. 'This decision needs
review' # 'You always do this.'

e We assume good
otherwise.

e Confidential information about beneficiaries, partners, and
colleagues is not disclosed beyond professional necessity.

e We do not use the Organisation's resources (time, equipment,
data, reputation) for personal purposes.

e We do not falsify data, reporting, or activity results. Mistakes
are acknowledged and corrected.

e \We take responsibility for our tasks and deadlines — the time
and energy of the team are a shared value.

o \We meet commitments on time; if a deadline is at risk — we
communicate early; we do not take on more than we can deliver
with quality.

intentions unless evidence indicates

2.3 Responsible Use of Power

e Every managerial, expert, or public role in the Organisation
entails responsibility, not privilege. Authority exists to fulfil the
mission, not for personal purposes.

e Abuse of power includes: psychological pressure and
manipulation; humiliation or dehumanisation; threats or
intimidation; sexualised behaviour; coercion and discriminatory
restrictions; exploitation of dependency (financial, status-based,
informational) for personal gain.

e Such actions constitute a violation of the Code regardless of a
person's position or performance, and entail disciplinary
consequences in accordance with Section 11.

3. EQUALITY, NON-DISCRIMINATION AND INCLUSION

3.1 HynboBa TonepaHTHICTb 40 ANCKPUMiHaLLii

e OpraHizauis 3abe3neyye piBHe CTaBneHHA A0 BCiX 0Ci6
He3anexHo Bia: CTaTi Ta reHAepHol iAeHTUYHOCTI; BIiKy; pacw,
€THiYHOoro abo  HauioHanbHOro  MOXOAXKEHHS; MOBM Ta
rPOMAASAHCTBA; penirinHuX abo iHWWX NepekoHaHb; MOMITUYHKX
nornagiB; CekcyanbHOi OpieHTauji; iHBanigHOCTi abo CTaHy
3[0poB's; CIMEMHOro CTaHy; MaiiHoBoro abo couianbHOro
CTaHOBULLA; AOCBiAY NepeMiweHHs abo TpaBMaTUYHOro AOCBIAY.
e byab-ska @dopMa AMCKpUMIHAUI, CeKCyanbHWX JAoMaraHb
(xapacmeHTy), ubkyBaHHs (byniHry), nepecnigyBaHHs abo MoBu
HEHABUCTi € MNiACTaBoOlO AN HEeramHoro AvcUMMAiHAPHOMO
pearyBaHHs.

e PiBHa onnara 3a piBHY poboTy — HopMa. Po36ixHOCTi B onnari
npaui MalTb 06rpyHTYBaHHS BMK/IIOYHO Ha OCHOBI 06'€EKTUBHUX
KpuTepiiB (kBanidikauis, aocsig, obcar 3aBaaHb).

e OpraHi3zauia 3abe3nevye AOCTYMHICTb CBOEI AiANbHOCTI ANs
0ci6 3 iHBanigHICTIO Ta BXMBAE 3aX0AiB ANs 3HMKEHHS H6ap'epiB
yyacri.

[paBoBa rijgcraBa. 3akoH YkpaiHn «lpo 3a6€3rneYeHHs piBHUX
r1paB 1@ MOXXJ/IMBOCTEN XKIHOK [ 40s108iKiB» NO 2866-1V; 3aKkoH
Yipairn «[Ipo 3acagm 3anobiraHHs 1a npoTyaii ANCKDUMIHALIT B
Yipairi» NO 5207-VI.

3.1 Zero Tolerance for Discrimination

e The Organisation ensures equal treatment of all persons
regardless of: sex and gender identity; age; race, ethnic or
national origin; language and citizenship; religious or other
beliefs; political views; sexual orientation; disability or health
status; family status; financial or social status; experience of
displacement or traumatic experience.

e Any form of discrimination, sexual harassment, bullying,
persecution, or hate speech is grounds for immediate
disciplinary action.

e FEqual pay for equal work is a norm. Differences in
remuneration are justified solely on objective criteria
(qualification, experience, scope of duties).

e The Organisation ensures the accessibility of its activities for
persons with disabilities and takes measures to reduce
participation barriers.

Legal framework: The Law of Ukraine "On Ensuring Equal Rights
and Opportunities for Women and Men", The Law of Ukraine
"On Principles of Prevention and Combating Discrimination in
Ukraine”,
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4. 3ANOBIMAHHA KOPYNLUII TA XABAPHULITBY
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4. ANTI-CORRUPTION AND ANTI-BRIBERY

4.1 HynboBa ToNepaHTHICTb

e OpraHisauis [AOTPUMYETbCA HYNbOBOI TONEPAHTHOCTI A0
Kopynuii, xabapHWUUTBA, WaxpaicTBa Ta 3/I0BXMBAHHS KOLUTaMM
B 6yAb-sKii (opMi.

® 3ab0OpoHEeHO: nMporoHyBaTW, 06iudaTM, HagaBatu abo
oTpuMyBaTM xabapi — npsmMo abo 4epe3 nocepeaHuKiB;
3ailicHioBaTM abo npuiiMaT Byab-sKi HE3aKOHHI MnaTexi abo
HENpaBOMIpHY  BWUrOA4Y;  CAPUSTU  BIAMMBAHHIO  KOLUTIB;
danbcndikyBatm  (iHaHCOBY [AOKYyMeHTauito abo  3BiTHICTb;
BUKOPUCTOBYBaTU  KowTK OpraHizadii He 3a UinbOoBUM
NPU3HAYEHHSM.

e 3abopoHa MOWMPIOETbCS Ha B3AEMOAIID 3  6yab-SKMMM
ocobamMun: AOHOpaMK, NapTHepamu, NiAPSAHWMKaMK, AepXXaBHUMK
opraHamu, 6eHediliapamu.

4.2 NogapyHKX Ta NpeACTaBHULbKI BUTPaTH

e [logapyHku Bif KOHTpareHTiB BapTicTio Ao 2000 UAH MoxyTb
6YT1 NPUNHSATI K BUSIB 3BUYaiHOI BBIUNMBOCTI. MoaapyHKu
noHaa 2000 UAH nignaratoTb 060B'I3KOBOMY MOBIAOMJIEHHIO
lonosi MNpaBniHHS Ta, 9K NpaBuIo, BiAXWNeHHO abo nepesadi
OpraHizauji. BUHsTOK: 0cobaMm, 3any4eHnM A0 MiaroToBKy,
OULiHKK abo 3aTBEPAXKEHHS 3aKYMNiBE/TbHOMO PilLEHHS,
3a60pOHEHO NpUMaTH Byab-aKi NOAAPYHKU, OCOBUCTI 3HUKKM
UM iHWI 0COBUCTI BUroAM BiA MOCTayanbHUKIB Ta y4aCHUKIB
BiA6OpY — He3anexHo Bif BapTOCTi, 3 MOMEHTY MOYaTKy
3aKyniBni Ao 3aBeplueHHs aii gorosopy (JokymeHT N2 05,
po3ain 6.1). Mopir 2 000 rpH A0 TakMX OCI6 He 3aCTOCOBYETLCS.
e HapaHHs nogapyHkiB Big iMeHi OpraHizauii notpebye
nonepeaHbOro NoroAkeHHs 3 Fonosoto MpaeniHHA Ta
BiAMOBIAHOrO AOKYMEHTANIbHOrO OPOPMJIEHHS.

e [IpeAcTaBHULbKI BUTpaTX MatoTb BiAMOBIAATX MPpUHLUMMNAM
PO3YMHOCTi Ta NPONOPLIAHOCTI. YCi BUTPATU JOKYMEHTYIOTbCS
(amB. OokymeHT N2 02, po3gin 7).

4.3 ®iHAaHCOBUI KOHTPOJIb AK aHTUKOPYNLiHHUA
MeXaHi3M

® Yci chiHaHCOBI onepaLlii 3AiMCHIOTLCA i3 3aCTOCYBAHHAM
NPUHLMMY po3Moainy NOBHOBaXKeHb i 6araTopiBHEBOI cuctemMu
KOHTPOJIt0 OnepaLii BiagnoBiAHO A0 MOPOriB, BCTAHOBNIEHUX Y
[okymeHTi N2 02, po3gin 2.1.

® XXonHa ocoba He MOXKe CaMOCTIlHO iHiLiloBaTK, aBTOpU3yBaTh
Ta BUKOHATM OAHY i Ty X (hiHaHCOBY onepalito.

® BHYTPILLHIl ayauT chiHaHCOBOI AisNbHOCTI NPOBOAUTLCA
LLIOPIYHO.

® By/b-sIKe BiAXWEHHS Bif BCTAHOBNEHNX (DiHAHCOBKX
npoueayp po3rnsaaacTbcst sk NOTEHLIMHE NOPYLUEHHS Ta
niansarae poscnigyBaHHIo.

lpaBoBa riiacraBa. 3akoH YkpaiHu «l1po 3arnobiraHHs Kopyriuii»
N9 1700-VII; KK Ykpain (CT. 368 — rpmyiHATTS pornosuLii,
06iLIHKN ab0 OfEDXKAHHS HEMPAaBOMIPHOI BUrogy, cT. 369 —
11porio3nLiis, O6ILSHKa @60 HaAaHHS HErPaBoOMIPHOI BUro4u, CT.
222 — 11aXpanrcTBo 3 QiHaHCOBUMU PECYPCAMM,).

5. KOH®JNIKT IHTEPECIB

4.1 Zero Tolerance

e The Organisation maintains a zero-tolerance policy towards
corruption, bribery, fraud, and misuse of funds in any form.

e Prohibited: offering, promising, giving or receiving bribes —
directly or through intermediaries; making or accepting any
unlawful payments or improper advantages; facilitating money
laundering; falsifying financial documentation or reporting;
misusing the Organisation's funds.

e The prohibition applies to interactions with all persons:
donors, partners, contractors, government authorities,
beneficiaries.

4.2 Gifts and Hospitality

e Gifts from counterparties valued up to UAH 2000 may be
accepted as ordinary courtesy. Gifts exceeding UAH 2000 must
be reported to the Chair of the Board and, as a rule, declined or
transferred to the Organisation. Exception: persons involved in
preparing, evaluating, or approving a procurement decision may
not accept any gifts, personal discounts or other personal
benefits from suppliers or bidders — regardless of value, from
the start of the procurement until the end of the contract term
(Document No. 05, Section 6.1). The UAH 2,000 threshold does
not apply to such persons.

e Providing gifts on behalf of the Organisation requires prior
approval from the Chair of the Board and appropriate
documentation.

e Hospitality expenses must comply with the principles of
reasonableness and proportionality. All expenses are
documented (see Document No. 02, Section 7).

4.3 Financial Controls as Anti-corruption Mechanism

e All financial transactions are carried out using the principle of
separation of powers with the use of a multi-level system of
transaction control in accordance with the thresholds
established in Document No. 02, Section 2.1.

e No single person may initiate, authorise, and execute the
same financial transaction independently.

e An internal audit of financial activities is conducted annually.
e Any deviation from established financial procedures is treated
as a potential violation and subject to investigation.

Legal framework: The Law of Ukraine "On Prevention of
Corruption”, the Criminal Code of Ukraine (Art. 368 —
Acceptance of an offer, promise or recejpt of an improper
advantage; Art. 369 — Offer, promise or provision of an
improper advantage; Art. 222 — Fraud with financial resources).

5. CONFLICT OF INTEREST
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5.1 Bu3HaueHHsA Ta AeKnapyBaHHS

e KoHdniKT iHTepeciB BUHMKAE, KoM ocobucTa, ciHaHcoBa abo
iHLWa 3auikaBneHicTb 0cobn MoXe BMIMHYTM abo BurnsaaTv
TakuvM YMHOM, LLO BI/IMBAE HA NMPUNHSITTS HEIO pilleHb B
OpraHizauji.

e KoxkHa ocoba, Ha siky nowmproeTbes Ais Koaekcy,
3060B'A3aHa: HeraiHoO NoBIAOMNATY NPO ByAb-AKUN
NMOTEHUINHUIA KOHMNIKT iHTepeciB Monosi MpaBniHHSA abo
BiINOBiAANbHIN 0COBI; NiANMcaT WOPIYHY AekapaLito
KOHNiKTY iHTepeciB Ao 31 ciyHa (4neHun MpaBniHHA — cdopma
COI-1, iHwWi ocobu — ¢opma COI-2).

e Ocoba, sika 3aaeknapyBana KOHMIKT iHTepecis,
BiICTOPOHIOETBCS Bif y4acTi y BiANOBIAHOMY pilleHHi abo
npoueci. PakT BiACTOPOHEHHS (iKCYETLCS MMCbMOBO.

® 3aKkyniBni y nos'a3aHnx oci6 abo y komnaHisx, age ocoba mae
(hiHaHCoBMIA iHTepec, 3a6opoHeHi 6e3 MMCHEMOBOrO A03BOJTY
MpaBniHHS.

e [TpauiBHMKM Ta NpeacTaBHMKM OpraHisadii He MOXyTb 6paTtu
y4acTb y BMboOpi noctayanbHuka abo niapsaHnka, SKLLO MaroTb
0CcobUCTY, CIMeNHY UM (hiHAHCOBY 3aUikaBNeHICTb Y pe3ysbTaTi
pileHHs. BusiBneHHs1 Takoi 3auikaBneHoCTi — niactasa ans
NMCbMOBOIO BiACTOPOHEHHS Bif npouecy Biabopy.

® POMaHTUYHi abo ceKkcyanbHi CTOCYHKM Mixk 0cobamu, ae icHye
npsiMa ynpasniHcbka, iHaHcoBa abo OLjiHtoBabHa 3aneXHICTb,
MatloTb 6yTK 3aaeknapoBaHi Monosi MpaBniHHA ans 3anobiraHHs
KOHNIKTY iHTEPECIB Ta 3MT0BXMBAHHIO BNafo0. [leKnapyBaHHs
He € NiACTaBo ANa ANCKPUMIHALLL, MpoTe MOXEe NPU3BECTU A0
nepepo3noainy dyHKUil Harnsay.

5.2 KoHdnikT iHTepeciB F0/10BM npaBniHHSA Ta YeHiB
MpaBniHHA

e [0n0Ba NpaBniHHA Ta KOXeH uyneH MNpaBniHHS Wopoky Ao 31
CiyHs, a Takox npoTtsarom 10 pobounx gHiB Micns 3MiHK
o6cTaBvH, nogatoTb MNpaBniHHIO MMCBMOBY AeK/1apaLito Npo
3B’3kM 3 ocobamm Ta opraHiszauiamu, 3 akumu OpraHisauis Mae
abo MoXKe MaTW AOroBIPHI, FPaHTOBI UM MalHOBI BiAHOCUHM
(30kpeMa 3 KOMMaHisIMK, B SKMX BOHM abo 6nn3bki ocobu €
3aCHOBHMKAMM, BMIACHUKaMM, KEPiBHUKaMM Y OTPUMYIOTb
noxin).

e Ha nigcTtasi aeknapauii MpaBniHHA Beae peecTp NoB's3aHUX
CTOpiH. PeecTp AOCTYNHMI yCiM uneHam MNpaBniHHS | HAAAETLCS
[OHOpPY Ha 3anwT.

e fkuo Monosa npaeniHHSA abo NoB'a3aHa 3 Heto ocoba Mae
iHTepec y nuTaHHi (3akyniBns, AOroBip, OLUiHKa 3as1BKy,
BMKOPWUCTaHHS CninbHOro 6peHay, AOMEHyY UM iHTeNeKTyanbHoi
BMACHOCTI, pO3rnsj CKapru, aucumniiHapHe NpoBaKeHHS),
BOHa BiJICTOPOHIOETLCS: He Bepe yyacTi B 06roBopeHHi Ta
rofioCyBaHHi, He NiANNCYE JOKYMEHTIB i HE OTPUMYE MaTepianis
cnpasu. ®akT BiACTOPOHEHHS (DIKCYETLCS B NPOTOKOSI.

® Y pasi BiACTOpOHeHHS [0N0BU NpaBniHHA PilleHHS YXBASIOE, a
JIOKYMEHTM MNiaAnucye uneH MpaBniHHS, BUSHAYEHWUI PillIEHHAM
MpaeniHHA Ans Takux BUNaakiB: BikTopis MNeposa, YneHKUHS
MpaeniHHs. MoroaxeHHs 3akyniBenb i cybrpanTiB, siki Monitvka
3akynisenb (JokymeHT NQ 05, po3ginu 3.4, 4.1, 4.2 i 8)
BiAHOCUTb A0 yneHa lMNpaBniHHS, BU3HAYEHOro pilleHHAM
MpaBniHHg, 3AailcHI0E AMUTPO MOHOMapbOB, YieH MpaBAiHHS.
SKWoOo ofHa 3 umx ocib BiacyTHA abo Mae KOH@NIKT iHTepeciB, i
yHKUIi BUKOHYE iHWa. Lli ocobn He MOXyTb 6yTi NOB'A3aHNMM
3i CTOPOHOI0 KOH(NIKTY; PilLEHHSI NEPErNAAAETbCS LLIOPOKY.

® FKLO KOHMIKT CTOCYETLCS iHLWOro yneHa MpaeBniHHA, BiH abo
BOHa BiJICTOPOHIOETLCS 3@ TUM CaMMM MOPSIAKOM, @ pilleHHS
YXBanoTb peLluTa yneHis MpasniHHS.

® BigHocmHM Mk OpraHi3auiero Ta 6yab-5SKol NOB'A3aHo0
CTOPOHOI0, BK/IIOYHO 3 MPaBOM KOPUCTYBaHHSI Ha3Boko,
[OMEHOM, MaTepianamm 4n MeToankamm, oopMIIIOTLCS
NMUCbMOBOIO YO0 HA PUHKOBUX YMOBAaX, CXBasIEHOO
MpaBniHHAM 6€3 y4yacTi NoB's3aHoi ocobu.
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5.1 Definition and Declaration

e A conflict of interest arises when a person's personal,
financial, or other interest may affect or appear to affect their
decision-making within the Organisation.

e Each person covered by the Code is obliged to: immediately
notify the Chair of the Board or the designated person of any
potential conflict of interest; sign an annual conflict of interest
declaration by 31 January (Board members — Form COI-1,
other persons — Form COI-2).

e A person who has declared a conflict of interest is recused
from participating in the relevant decision or process. The
recusal is documented in writing.

e Procurement from related parties or companies in which a
person has a financial interest is prohibited without written
Board approval.

e Employees and representatives of the Organisation may not
participate in the selection of a supplier or contractor if they
have a personal, family, or financial interest in the outcome of
the decision. Identification of such interest is grounds for
written recusal from the selection process.

e Romantic or sexual relationships between persons where
there is a direct managerial, financial, or evaluative dependency
must be declared to the Chair of the Board to prevent conflict of
interest and abuse of power. Declaration is not grounds for
discrimination, but may result in redistribution of supervisory
functions.

5.2 Conflicts of Interest of the Chair of the Board and
Board Members

e The Chair of the Board and each Board member submit to the
Board a written declaration of their links with persons and
organisations with which the Organisation has or may have
contractual, grant or property relations (including companies in
which they or close persons are founders, owners, managers or
earn income) — annually by 31 January and within 10 working
days of any change in circumstances.

e On the basis of these declarations the Board maintains a
register of related parties. The register is available to all Board
members and is provided to donors on request.

e Where the Chair of the Board or a person related to her has
an interest in a matter (procurement, contract, evaluation of a
bid, use of a shared brand, domain or intellectual property,
handling of a complaint, disciplinary proceedings), she is
recused: she does not take part in discussion or voting, does
not sign documents and does not receive the case materials.
The recusal is recorded in the minutes.

e Where the Chair of the Board is recused, the decision is taken
and documents are signed by the Board member designated by
Board resolution for such cases: Viktoriia Perova, Board
member. Approvals of procurement and sub-grants that the
Procurement Policy (Document No. 05, Sections 3.4, 4.1, 4.2
and 8) assigns to the Board member designated by Board
resolution are given by Dmytro Ponomarov, Board member.
Where one of them is absent or has a conflict of interest, the
other performs her or his functions. These persons may not be
related to the party in conflict; the designation is reviewed
annually.

e Where the conflict concerns another Board member, he or she
is recused under the same procedure and the remaining Board
members decide.

e Relations between the Organisation and any related party,
including the right to use a name, domain, materials or
methodologies, are set out in a written agreement on market
terms approved by the Board without the participation of the
related person.
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6. BAXUCT BEHE®ILIAPIB (SAFEGUARDING)
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6. PROTECTION OF BENEFICIARIES (SAFEGUARDING)

6.1 3060B'sA3aHHA Ta 3a60poHM

e OpraHisauis Ma€ HyNbOBY TONEPAHTHICTb A0 Byab-skmx hopM
ekcnnyaTauii, HacunbCTBa, TOpriBni NoabMKM abo 3M10BXMBaHHS
(PSEA) cTocoBHO 6eHediuiapiB — He3anexHo Big ¢opmu, Micus
Ta Y4YacCHUKIB.

e BusHaueHHA: avTnHa — ocoba, sika He gocsirna 18 pokis.
Bpaznueuit fopocnuii — 0coba, unst 34aTHICTb 3axXMCTUTH cebe
obMexxeHa BHacCNigoK iHBanigHOCTi, XBOpO6M, 3aneXxHOCTI,
CMTyaTUBHOI Bpa3nMBOCTi abo Aji 30BHiLLHIX YWHHMKIB.

® 3a60pOHEHO: CeKcyasnbHi CTOCYHKM 3 6eHediliapamu; 6yab-sKi
¢opmmn isnyHoro, ncmxonoriyHoro abo iHaHCOBOro Hacunins;
doTorpadyBaHHa abo nyb6nikauis MaTepianis 3 6eHediliapaMu
6e3 aBHOI NMCbMOBOI 3roam; XoAeH NpeacTaBHMK/Us OpraHisaudii
He 3a/MLIAETbCS 3 AUTUHOI abo Bpa3nMBUM AOPOCIMM OAUH-HA-
OOMH Yy 3aKpuTOMY MpUMILLEHHI. Y cuTyauiax iHAMBIigyanbHOI
poboTn (KOHCynbTauid, iHTEPB'O, AOKYMEHTYBaHHSI iCTOpii)
3abe3nevyeTbcsl NPUHaMMHI 0fiHa 3 HAaCTYMHUX YMOB MPO30POCTi:
NPUCYTHICTb Apyroro npeacTtaBHuka OpraHisauii; nNpuUCyTHICTb
6aTbkiB, onikyHa abo iHWOro AoBipeHOro Aopocsioro 3 60ky
6eHedbiuiapa; BigkpuTi aBepi abo cknsHa neperopogka vy
Bi3yaslbHOMy MO iHWKWX 0Ci6; MUCbMOBE [OKYMEHTYBaHHS
3ycTpivi (Yac, Micue, MeTa, y4acHUKM)

e (60B'A3KOBO: nepes no4yaTkoM poboTM 3 BpasIMBUMMM
rpynamMum — npomntn 6a30Buin iHCTpykTax i3 safeguarding; y pasi
nigo3py abo oTpuMaHHs iHopMaLii Mpo MOX/MBE MOPYLUEHHS
— HeranHo NoBiAOMUTU BiANOBiAANbHY 0CO6Y.

6.2 CucteMma nepeHarnpasJ/ieHHS Ta BignosiganbHa ocoba

e BianoBiganbHa ocoba 3a BnpoBaaxeHHs safeguarding B
OpraHi3auji: YnoBHOBa)keHa 0coba i3 3axucty — BikTopis
MepoBa, uneHkuHs MpaeniHHg (JokymeHT NQ 06, po3ain 1.3).
e CuctemMa nepeHarnpasneHHs noctpaxaanmx: (1)
MOBIAOM/EHHS BiANOBIAANbHI 0C06i; (2) NOKYMEHTYBaHHS
iHUMAEHTY y dopMaTi, WO 3axmLLaE rigHiCTb nocTpaxxaanoro; (3)
HaflaHHs! HerarHoi NiATPMMKK Ta, 3a HeObXiAHOCTI,
nepeHanpasneHHs 40 crieuianizoBaHux cnyx6 (ncvxonoriyHa
[J0noMora, NPaBOOXOPOHHI OpraHn, MeanyHa gornomora); (4)
po3cniayBaHHs Ta dikcauist pe3ynbTaTiB.

® Bci iHUmMaeHTK, noB'a3aHi 3 6e3nekoto beHediuiapis,
PEECTPYIOTLCS Y 3aKpUTOMY XYpHani noain. Joctyn —
BMKJ/TIIOYHO A7 BiANoBiganbHoi 0cobu Ta, B 06¢a3i, NoTpibHOMY
ANsl yXBaNeHHs pilleHHs, FonoBu npaeniHHS (KpiM crpas, Wwo
CTOCYIOTbCA ii camMoi abo MoB’A3aHNX 3 Heto 0Cib).

7. KOHOIAEHUINHICTb TA 3AXUCT AAHUX

6.1 Obligations and Prohibitions

e The Organisation has a zero-tolerance policy towards any
form of exploitation, violence, trafficking, or abuse (PSEA)
against beneficiaries — regardless of form, location, or parties
involved.

e Definitions: a child is a person under 18 years of age. A
vulnerable adult is a person whose ability to protect themselves
is limited due to disability, illness, dependency, situational
vulnerability, or external factors.

e Prohibited: sexual relationships with beneficiaries; any form of
physical, psychological, or financial violence; photographing or
publishing materials featuring beneficiaries without explicit
written consent; No representative of the Organisation remains
with a child or vulnerable adult one-on-one in a closed room. In
individual work situations (consultation, interview,
documentation of history), at least one of the following
transparency conditions is ensured: the presence of a second
representative of the Organisation; the presence of a parent,
guardian or other trusted adult from the beneficiary's side; an
open door or glass partition in the visual field of others; written
documentation of the meeting (time, place, purpose,
participants)

® Required: before working with vulnerable groups — complete
a basic safeguarding briefing; upon suspicion or receipt of
information about a possible violation — immediately notify the
designated person.

6.2 Referral System and Designated Person

e The designated person responsible for implementing
safeguarding in the Organisation: the Safeguarding Officer —
Viktoriia Perova, Board member (Document No. 06, Section
1.3).

e Survivor referral system: (1) notify the designated person; (2)
document the incident in @ manner that protects the survivor's
dignity; (3) provide immediate support and, if necessary, refer
to specialist services (psychological support, law enforcement,
medical assistance); (4) conduct an investigation and document
results.

e All incidents related to beneficiary safety are recorded in a
confidential incident log. Access is restricted to the designated
person and, to the extent needed to take a decision, the Chair
of the Board (except for cases concerning her or persons related
to her).

7. CONFIDENTIALITY AND DATA PROTECTION
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7.1 3axXuUCT NepcoHaNIbHUX AAaHUX

® [lepcoHanbHi aaHi 6eHediuiapiB, NnapTHepiB i cniBpobiTHMKIB
06p0o6ATLCA BUKIIIOYHO Y MeXax, HeobXiagHNX Ans AisybHOCTI
OpraHizauii, BignoBigHO A0 3akoHy YKpaiHn «[1po 3axucT
nepcoHanbHUX aaHmnx» N2 2297-VI, a y Bunagkax, Konu
3aCTOCOBYETLCA — 3arasibHOro pernameHTy 3axucTy aaHux €C
(GDPR). Cknap Ta obcar agaHux mMatotb 6yTu BignosiaHMMK,
afleKBaTHUMMN Ta HEHAAMIPHUMM CTOCOBHO MeTu 06pobku
(NpyHUMN MiHiMizauii); aani 36epiratloTbCs NnLWe NpoTArom
CTPOKY, HEOBXiAHOro ANs AOCArHEHHS L€l MeTy (NpuHUMN
obMexeHHs1 CTpOKy 36epiraHHs). JeTanbHi npoueaypu
BM3HA4aloTbCsl 3BEAEHOI MOMITUKOK 3aXUCTY AaHMX Ta
iHdopMaLiHoi 6e3nekn (JokymeHT N2 08).

e O6pobKa AaHUX 3AIMCHIOETLCS NNLLIE 3@ HAABHOCTI SIBHOI 3roau
cyb'ekTa (CTaHaapTM3oBaHa opma 3roam) abo iHWOi 3aKOHHOT
niacrasu.

e [locTyn Ao KoHdiaeHUilHoi iHdbopMaLii HaAAETbCA BUKITIOUYHO
Ha OCHOBI NpUHLUMNY HeobXigHOCTiI 3HaHHA (need-to-know)
BiANOBIAHO A0 poneli i BiAnoBiaanbHOCTI.

e [laHi 36epiraloTbCs NnLIe Ha aBTOPM30BaHMX Niatgopmax Ta
npucTposix OpraHizauii. NMepenaya gaHux TpeTiM ocobam 6e3
NMCbMOBOIr0 A03B0JTy 3ab0poHeHa.

e [licnsa 3aBepLueHHs cniBnpaui ocoba 3060B'a3aHa NOBEPHYTH
ab0 3HMWMTKM BCi KOHIAEHUINHI MaTepianK, A0 SKMX Mana
goctyn.

7.2 ETMKa KOMYHiKaLii Ta cTopiTeniHry

e [O «[icna3aBTpa» He BWKOPUCTOBYE JIOACBKMIA 6inb SK
iHCTPYMEHT MaHinynsuii yBarolo. Mu MOBaXaeMo TriAHICTb i
Cyb6'eKTHICTb Nltofel, NPo SIKUX PO3MOBIAAEMO.

e 3abopoHeHO: repoisyBaTM abo poMaHTM3yBaTU TpaBMYy;
nybnikyBatn ocobucti icTopii 6e3 sBHOI MMCbMOBOI 3roau;
BMKOpuCcTOBYBaTK oTorpadii abo Bigeo, WO NPUHMXKYIOTb
rigHicTb; 306paXkaTy Noaen BUKIIOUYHO Yepes iXHI0 BPas3/uBICTb
abo  KepTOBHICTb;  BMKOPWUCTOBYBaTM  MaTepianu,  LWO
CTUrMaTu3ytoTb NEBHI rpynu.

e (60B'A3k0BO: OTpUMyBaTU iHOpPMOBaHy 3rogy nepea
[JOKYMEHTYBaHHSIM abo nybnikauieto 6yab-sknx Matepianis i3
peanbHMMK ocobamu; 3b6epiraTn Taki MaTepianu y 6e3neyHomy
Micui 3 O06MexeHuMM OO0CTYnoM; HafgaBaTM 0cobi npaBo
BIAKMKATM CBOIO 3rogy.

8. LM®POBA NOBEAIHKA TA LUTYYHWUIA IHTENEKT
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7.1 Personal Data Protection

e Personal data of beneficiaries, partners, and employees is
processed exclusively within the scope necessary for the
Organisation's activities and in accordance with Ukrainian Law
No. 2297-VI on Protection of Personal Data, and, where
applicable, the EU General Data Protection Regulation (GDPR).
The composition and scope of data must be relevant, adequate,
and not excessive in relation to the purposes of processing (data
minimisation principle); data is retained only for the period
necessary to fulfil those purposes (storage limitation). Detailed
procedures are set out in the Unified Data Protection &
Information Security Policy (Document No. 08).

e Data processing is carried out only with the explicit consent of
the data subject (standardised consent form) or another lawful
basis.

e Access to confidential information is granted exclusively on a
need-to-know basis in accordance with roles and
responsibilities.

e Data is stored only on the Organisation's authorised platforms
and devices. Transfer of data to third parties without written
authorisation is prohibited.

e Upon termination of engagement, a person is obliged to
return or destroy all confidential materials to which they had
access.

7.2 Ethics of Communication and Storytelling

e NGO “AfterTomorrow” does not use human suffering as a tool
for attention manipulation. We respect the dignity and agency of
the people whose stories we tell.

e Prohibited: heroising or romanticising trauma; publishing
personal stories without explicit written consent; using
photographs or videos that are degrading; portraying people
solely through their vulnerability or victim status; using
materials that stigmatise certain groups.

® Required: obtain informed consent before documenting or
publishing any materials featuring real individuals; store such
materials in a secure location with restricted access; provide the
person with the right to withdraw their consent.

8. DIGITAL CONDUCT AND ARTIFICIAL INTELLIGENCE
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8.1 BignosiganbHe BUKOPUCTaHHSA undcppoBux
iHCTpyMeHTiB
e [lpeacraBHukm OpraHizauii  3060B'a3aHi  BignoBiganbHO
BMKOPUCTOBYBaTM  UMPPOBI  iHCTpyMeHTW, nnatdopmn Ta

TexHoNorii WTy4yHoro iHTenekty (AL/LLI).

e 3abopoHeHo: BBoauTM B Al-cucTeMm nepcoHanbHi abo
KOHMigeHUiMHI  aaHi 6e3  pgo3sony cyb'ekta Ta  [onoBu
MpaBniHHA; reHepyBaTM anblWMBi CBiAYEHHSl, pAaHi  abo
OOKyMeHTM 3a gonomoroto Al; BukopuctosyBatv Al ang
AVCKpUMiHaLLi, MaHinynsuin abo LinecnpsiMoBaHoi
iHbopMaUinHol Wwkoan; nyénikyBaTu Al-3reHepoBaHWii KOHTEHT
Bia iMeHi OpraHi3auii 6e3 nepeBipkK Ta MNOroAXeHHS.

e byab-sike BuKoOpuUCTaHHA Al y AOCHIIKEHHSX, KOMYHiKauisx
abo nporpamHiii  AiaNbHOCTI Mae€  BiAnNoBiAaTM  MpUHLUMNaM
NPO30pPOCTi, TOYHOCTi Ta 6e3nekun.

e [locTyn [0 akayHTiB, naponiB i knodie  OpraHizauii
nepefaeTbCcs Nvwe aBTopu3oBaHMM ocobam i Mae dikcyBaTncs
yrnoBHOBaXkeHoO ocoboto. [licns 3aBepluieHHst cniBnpaui —
BiAKNMKAETbCS.

9. NYBJIIYHA KOMYHIKALIIA TA PEMYTALIA
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8.1 Responsible Use of Digital Tools

e Organisation representatives are required to use digital tools,
platforms, and artificial intelligence (AI) technologies
responsibly.

e Prohibited: entering personal or confidential data into AI
systems without the subject's consent and the Chair of the
Board's approval; generating fake testimonies, data, or
documents using Al; using Al for discrimination, manipulation,
or targeted information harm; publishing Al-generated content
on behalf of the Organisation without verification and approval.
e Any use of Al in research, communications, or programme
activities must comply with the principles of transparency,
accuracy, and safety.

e Access to the Organisation's accounts, passwords, and keys is
granted only to authorised persons and must be recorded by a
designated authorized officer. Upon termination of engagement,
access is revoked.

9. PUBLIC COMMUNICATION AND REPUTATION

9.1 CraHaapTH 30BHilLHbOI KOMYHiKaLii
e Ocobu, wo npeacrasnstoTe MO «Micns3aBTpa» nybniyHo (y

Mefia, couianbHMX MepexaX, Ha 3axoaax), 3060B'd3aHi
LOTPpUMyBaTUCS  NpodecinHMX — cTaHgapTiB i abatm  npo
penyTauito OpraHisadii.

e 3a60poHeHO: [MOoWMpIBaTM MOBY HEHaBuCTi  abo

[AVCKPUMIHALiMHI BUCNOBOBAHHS; AWCKPEAMTYBATM Yy4YacCHMKIB/-
Ub nporpam, napTtHepiB abo koner y nyb6niyHoMy npocTopi;
nybnikyBaTu HenepesipeHy abo cBigOMO XWGHY iHdoOpMaLito;

BMUCNOBMOBATUCA BiA iMeHi OpraHizadii 6e3 BianoBigHUX
NMOBHOBAXEHb.
e QOcobucti nornsau Ta odiuiMHy no3uudito  OpraHisaui

HeobXigHO 4iTKO po3MexoByBaTW. [lybniyHi 3asBM Big iMeHi
OpraHizauji abo Taki, Wo noaalTbes SK ii No3uuisi, NoTpebytoTb
nonepeaHbOro norogxeHHss Monoewu npaeniHHSA (JokymeHT N2
12, po3gin 3.4); ocobucti nybnikauii, WO He nodalTbCs K
nosuuisg OpraHizauii, perynotoTbcs JokymeHToM N2 12, po3ain
3.3.

e KoMeHTapi Mpo MOTOYHi KOH(MNIKTK, MONiTMYHUX OcCi6 abo
YYTAMBI CyCMiNbHI TEMW HAJAKTbCA fNUWEe Yy MexaxX no3uui
OpraHi3auji Ta nicns koHcynbTauii 3 Fonosoto MNpaniHHS.

10. NOBIAOMJIEHHSA NPO NOPYLUEHHSA (BUKPUBAYI)

9.1 External Communication Standards

e Persons representing NGO AfterTomorrow publicly (in media,
social networks, at events) are required to maintain professional
standards and protect the Organisation's reputation.

e Prohibited: spreading hate speech or discriminatory
statements; discrediting programme participants, partners, or
colleagues in the public domain; publishing unverified or
deliberately false information; speaking on behalf of the
Organisation without appropriate authorisation.

e Personal views and the Organisation's official position must be
clearly distinguished. Public statements made on behalf of the
Organisation or presented as its position require prior approval
of the Chair of the Board (Document No. 12, Section 3.4);
personal posts that are not presented as the Organisation’s
position are governed by Document No. 12, Section 3.3.

e Comments on ongoing conflicts, political figures, or sensitive
social topics are provided only within the Organisation's
established position and after consultation with the Chair of the
Board.

10. REPORTING VIOLATIONS (WHISTLEBLOWING)

10.1 3060B'AA3aHHA Ta KaHaIN NOBIAOMIEHHS

e KoxkHa ocoba, Ha siKy nowmproeTbes ais Koaekcy, 3060B's3aHa
nosigomMnsaTM npo  BigoMmi abo nigo3proBaHi  MOPYLUEHHS
nonoxeHb Koaekcy, diHaHcoBMx npaeun abo 3akoHOAABCTBA.

e KaHanu noBigoMmsieHHs (3a BuM6opom ocobu):

e ['0noBa npaeiHHSA: i.rubis@aftertomorrow.org

e AHOHIMHO: whistle@aftertomorrow.org.

e Y pasi gakwo lonosa npaefiHHS € CTOPOHOIO Yy Crnpasi —
NOBIOM/NEHHA HaacunaeTbcs 6e3nocepeaHbo A0  [paBniHHSA
whistle@aftertomorrow.org.

10.2 3axmucT BUKpMBadiB Ta CTPOKU po3risgy

10.1 Obligations and Reporting Channels

e Each person covered by the Code is obliged to report known
or suspected violations of the Code's provisions, financial rules,
or legislation.

e Reporting channels (at the person's choice):

e Chair of the Board: i.rubis@aftertomorrow.org

e Anonymously: whistle@aftertomorrow.org.

e If the Chair of the Board is a party to the matter — the report
is sent directly to the Board whistle@aftertomorrow.org.

10.2 Whistleblower Protection and Review Timelines
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e OpraHizalia rapaHTye TOBHWI 3axUCT Big penpecin,
nepecnigyBaHHa abo auckpuMiHauii ans 6yab-aKoi ocobu, sika
L06pOCOBICHO NOBIAOMMAA NPO NOPYLUEHHS.

e byab-ska cnpoba TUCKy, MOMCTH, 3aNsKyBaHHS abo CTBOpPEHHS

HeraTMBHMX Hacnigkis ans  ocobu, ska  Ao6pocosicHO
noBiOMMIA MpO TMOPYLWeEHHsl, caMa Mo cobi BBaXaETbCS
oKpeMuMM  nopyuweHHaM  uboro  Kopgekcy i nignsrae

po3CniAyBaHHIO Ta AMCUMMIIHAPHUM 3axo4aM He3anexHo Bia
pe3ynbTaTiB NEPBUHHOIO 3BEPHEHHS.

e [oBiOMNEHHS 06POBNAOTLCA KOHMIAEHUIMHO: AOCTYn Ao
iHdbopmauii MaloTb nunwe ocobu, 6esnocepeaHbO 3anyyeHi Ao
po3cniayBaHHs.

e CTpoku po3rnagy: NiaTBepPOXXEHHS OTpuMaHHA — 3 poboumx
OHi; npoMmixHa Bignosigb — 7 poboumx p[HIB; OCTaTo4YHa
BignoBiab — 14 poboumx AHIB 3 AaTW OTPMMAHHS MOBIAOMEHHS,
AKLWO MOBIAOMMIEHHS He nignaja€ nia cneuianbHy npoueaypy,
3a3HayeHy Huxuye.

e Mapwpytusauia  noBiAOMMEHb. 3aneXHO Big  3MICTy
NOBIAOMMIEHHS  3aCTOCOBYETbCA  Mpoueaypa Ta  CTPOKM
BiAMOBiAHOrO AoKyMeHTa: (@) 3aranbHi CKapru LWOAO SIKOCTI
poboTn, noBediHkM 4K pieHb — [loniTMka pearyBaHHs Ha
ckaprn (JokymeHT N2 07): 3/7/14 poboumx pHiB, cknagHi
cnpasn — Ao 30 gHiB; (6) 3axuiueHi NOBiAOMIEHHS BUKpMBaYiB
(waxpalcTBo, KOpYruis, HeUiNboBE BWKOPUCTaHHS  KOLUTIB,
MOpYLIEHHS  3aKoHy) — [loniTMka 3axucTy BMKPUBauiB
(AokymeHT N2 09): ouiHka go 10 poboumx AHiB, po3cnigyBaHHs
fo 30 poboumx gHiB (y cknagHux cnpaeBax — fo 45); (B)
nosigomneHHs wopao safeguarding (Wkoga AiTAM 4M BpasIMBUM
ocobam, SEA) — Tlonitnka 3axucty (HdokymeHT N2 06):
NiATBEPIKEHHS 24 roauHK, Tpiax 48 roauH, po3cnigyBaHHS a0
30 kaneHaapHMX AHIB. SKLWO NOBIAOMMEHHS Nignagae nig Kinbka
KaTeropii — 3acTOCOBYETbCS Mpoueaypa 3 HaWKOPOTLWMM
CTPOKOM nepLuoi peakuii. KaTeropito BW3Hayae oOTpuMyBad
NMoBiAOM/IEHHS Ta iHGOPMYE 3asiBHMKA Y MiATBEPOKEHHI
OTPUMaHHS.

® AHOHIMHI MOBIAOMNEHHS PO3rNSAAIOTLCA B TOMY X MOPSAKY.
Sdkwo ana poscnigyBaHHs NoOTpibHa gofaTkoBa iHdopMauis, a
ocoba 3anMWaETbCa aHOHIMHOK — OpraHizauis BXMBa€ BCiX
MOX/IMBUX 3aXO0AiB Ha OCHOBI HAsSIBHUX AaHUX.

11. HACNIAKHA MNMOPYLLUEHb

after”tomorrow

e The Organisation guarantees full protection from retaliation,
persecution, or discrimination for any person who has reported
a violation in good faith.

e Any attempt to pressure, retaliate against, intimidate, or
create negative consequences for a person who has reported a
violation in good faith is itself treated as a separate violation of
this Code and subject to investigation and disciplinary measures,
irrespective of the outcome of the original report.

e Reports are handled confidentially: access to information is
restricted to persons directly involved in the investigation.

e Review timelines: acknowledgement of receipt — 3 business
days; interim response — 7 business days; final response — 14
business days from the date of receipt, unless the report falls
under a special procedure listed below.

e Report routing. Depending on its substance, a report is
handled under the procedure and timelines of the relevant
document: (a) general complaints about quality of work,
conduct, or decisions — Complaints & Feedback Policy
(Document No. 07): 3/7/14 business days, complex cases up to
30 days; (b) protected whistleblower disclosures (fraud,
corruption, misuse of funds, breach of law) — Whistleblower
Protection Policy (Document No. 09): assessment within 10
business days, investigation within 30 business days (up to 45 in
complex cases); (c) safeguarding reports (harm to children or
vulnerable persons, SEA) — Safeguarding Policy (Document No.
06): acknowledgement within 24 hours, triage within 48 hours,
investigation within 30 calendar days. Where a report falls under
more than one category, the procedure with the shortest first-
response deadline applies. The recipient of the report
determines the category and informs the reporter in the
acknowledgement.

e Anonymous reports are handled through the same process. If
additional information is required for an investigation and the
person remains anonymous — the Organisation takes all
possible measures based on available data.

11. CONSEQUENCES OF VIOLATIONS

11.1 Wkana gucumniiHapHUX 3axoAis

e T[lopyweHHss nonoxeHb Kogekcy TArHe 3a  coboto
AVCUMNNiHapHI HacnigKn 3anexHo Bif TSHKKOCTI Ta Xapaktepy
NOPYLUEHHS.

e YcHe a6o nucbMOBe nonepemKeHHN:
He3HayHe MOpYLUEHHS.

e [ucumniiiHapHe CTArHEeHHA: TMOBTOpHe abo cyTTeBe
nopyLleHHs; BianosiaHO Ao cT. 147 K3nM Ykpainu.

e O60B'A3kOBE HaB4YaHHA: y pa3i MOpyLEHb, WO CBia4YaTb
npo 6pak 3HaHb abo yCBiAOMNEHHSI.

e BigcTopoHeHHs Bif AiSANBHOCTI: Ha Yac po3cnigyBaHHs abo
AIK CAMOCTIMHWIA 3axifl.

e PosipBaHHs Aorosopy a6o TpyA0OBOro KOHTPaKTy: rpybe
abo cucTeMaTMYHE NOPYLUEHHS; MOPYLWEHHS aHTUKOPYMLIMHNX
nonoxetb, safeguarding abo koHdiAeHLiMHOCTI.

e NMepenaua MaTepianiB 4O NPaBOOXOPOHHUX OpraHiB
a60o poHOpIB: y pasi 03HaK KpPMMiHa/IbHOr0 NPaBoMopyLUEHHS
ab0o BMMOr AOHOpa — He3anexXxHo Bif iHWKNX 3axoaiB.

nepwe abo

11.1 Disciplinary Measures Scale

e Violation of the Code's provisions entails disciplinary
consequences depending on the severity and nature of the
violation.

e Verbal or written warning: first or minor violation.

e Disciplinary sanction: repeated or material violation; in
accordance with Art. 147 of the Labour Code of Ukraine.

e Mandatory training: where violations indicate a lack of
knowledge or awareness.

e Suspension from activities: during investigation or as a
standalone measure.

e Termination of agreement or employment contract:
gross or systematic violation; violation of anti-corruption
provisions, safeguarding, or confidentiality.

e Referral to law enforcement or donors: in the event of
signs of a criminal offence or donor requirements — irrespective
of other measures.



nicnsa”3asTpa

LncynriziiHapHi 3axoan ono YJIEHIB llpas/iiHHs
3aCTOCOBYIOTbCS  BIAMNOBIAHO [0  CratyTy OpraHizayii 1@
3aKoHogaBcTBa Ykpaitn rpo 0.

AOAATOK A

after” tomorrow

Disciplinary measures regarding Board members are applied in
accordance with the Organisation's Charter and Ukrainian
legislation on NGOSs.

ANNEX A

NIATBEPAKEHHSA O3HAWOMJIEHHS 3 KOAEKCOM MOBEAIHKMU

WITH THE CODE OF CONDUCT

fl, ocoba, Wo nignucana AOKYMEHT, NiATBEPAXYIO, L|0:

® o3HalioMunacs/-Bcs 3 KogekcoM noseiHku MO «MicnsizaBTpas»
(AokymeHT N2 03, Bepcisi 1.2);

® pO3yMilo 3MICT Ta BuMorn Koaekcy;

e 30060B'A3yl0CS [JOTPUMYBATUCA WMOrO0 MOSIOXEHb Y CBOIl
DisiNbHOCTI;

® YCBIAOM/IIOK, WO MnopyleHHs Kogekcy TarHe AucumniiHapHi
abo npaBoBi Hacniaky, BignosiaHo Ao Po3ainy 11.

ACKNOWLEDGEMENT OF FAMILIARIZATION

I, the undersigned, confirm that I:

e have read the Code of Conduct of NGO AfterTomorrow
(Document No. 03, Version 1.2);

e understand the content and requirements of the Code;

e undertake to comply with its provisions in my activities;

e acknowledge that violation of the Code entails disciplinary or
legal consequences in accordance with Section 11.

/ara / Date

1116 / Full name [Tocaga / Position
lljgrnc / Signature
3anoBHeHmi  OIaHK  MIATBEPKEHHS — 30EDIFaETsesl B

YITOBHOBA)XEHOI 0cObM (Hapasli — ro/ioBHa 6yxrantepka abo
MIPUBHAYEHNU MPEACTaBHMK). Kortis — y 0cobu, Lo Migrnicarna.

@opma oTpuMaHHs rpuMipHuka / Copy recelived as

The completed acknowledgement form is kept by the designated
compliance person (currently — Head Accountant or appointed

representative). Copy — retained by the signatory.
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