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MEPEAMOBA / PREAMBLE

Micia IO «[Micns3aBTpa» — po3wWMpoBaTh AOCTYN A0
MOXJIMBOCTEN ANs NtoAen, siKi CTUKaKTbCS 3 CUCTEMHUMM
6ap'epamu. Lis micis HemoxxnuBa 6e3 nocnigoBHOMoO
BMPOBAPKEHHS MPUHUMNMIB Pi3ZHOMAHITHOCTI, PIBHOCTI Ta iHKMHO3il
BCepeauHi camoi OpraHi3auji.

Mwu BU3HAEMO, O HEPIBHICTb YacTo € HEBUAMMOIO AN TUX, XTO
BiA Hei He noTepnae. Tomy DEI ansa Hac — ue He geknapadis, a
onepauiiHii CTaHAapT: Y HalMaHHI, B YXBa/eHHI pilleHb, Y
KOMYHiKaLjii Ta B po3rogini pecypcis.

Lis MoniTnka BCTAHOBIIOE MiHIManbHi CTaHAAPTU, SKUX
3000B's13aHi AOTPMMYBATUCS BCi, XTO MOB'I3aHNI 3
OpraHizaui€lo, — i NPONOHYE MeXaHi3MMN IXHbOIO BMPOBAMKEHHS
Ta 3axucTy.

1. 3ATAJIbHI NMNOJIOXKEHHA « 1. GENERAL PROVISIONS

The mission of NGO AfterTomorrow is to expand access to
opportunities for people who face systemic barriers. This
mission is impossible without consistent implementation of
diversity, equity, and inclusion principles within the Organisation
itself.

We recognise that inequality is often invisible to those who do
not experience it. For us, DEI is not a declaration — it is an
operational standard: in hiring, in decision-making, in
communication, and in the allocation of resources.

This Policy establishes minimum standards that all persons
associated with the Organisation are required to uphold, and
provides mechanisms for their implementation and protection.

1.1 Ccepa 3acTocyBaHHA

e Lla MNoniTuka € 060B'A3K0BOIO ANsi: uneHiB MpaBniHHSA; BCix
CNiBpOBITHUKIB (LUTAaTHMX, NO3ALUTATHUX, TUMYACOBMX);
BOJIOHTEPIB Ta CTaXepiB; NiAPAAHUKIB | KOHCYNbTAHTIB;
napTHepiB, WO AitoTb BiA iMeHi OpraHxisadii.

® ByMory MoniTUKK NOLLMPIOIOTLCS Ha: BCi aCNEKTU 3alUHATOCTI
(HalM, yMOBM Mpauli, NPOCYBaHHSl, 3Bi/lbHEHHSI); HAaBYaHHS Ta
PO3BMTOK; PO3MNOAiN 3aBAaHb Ta pecypcis; BCi 3axoau,
KOHcbepeHLii Ta OHNaH-KOMYHiKaLii y 3B'A3Ky 3 AiSNbHICTIO
OpraHizauii.

e [loTpumaHHs MNoniTnkn € yMoBoIo cnienpaui 3 OpraHizauieto.
MopyLlueHHs TArHe Hacniaku BianoBiagHoO Ao Koaekcy noseaiHku
(Po3gin 11).

1.2 NpaBoBa ocHOBa
e 3Y «[1po 3acagu 3agQ|Qir,;uHﬂ Ta npoTuaii AMCKpuMiHaii B
YkpaiHi» N2 SZOZATI‘B 3y <<I'f’f>d73@6e3nequHﬂ PiBHUX Npas Ta
MOXUIMBOCTEN 9KIHOK i qonosiKiB»'T@g 2866-1V; Koaekc 3akoHiB
npo npauto YkpaiHy; MbKHapoaHi CTaHAapTU Npas NoAnHA
(CEDAW, CRPD, ICGER; IPMHa =

= BonogumupiBHa

- eapPnoy/IrnH

- Q744230

Ty

2. KJI'O4OBZ BUSHAHYEHHSA < 2. KEY DEFINITIONS

TCang y B°

1.1 Scope

e This Policy is mandatory for: Board members; all employees
(full-time, part-time, temporary); volunteers and interns;
contractors and consultants; partners acting on behalf of the
Organisation.

e The Policy's requirements extend to: all aspects of
employment (hiring, working conditions, promotion,
termination); training and development; allocation of tasks and
resources; all events, conferences, and online communications
connected with the Organisation's activities.

e Compliance with the Policy is a condition of engagement with
the Organisation. Violations entail consequences in accordance
with the Code of Conduct (Section 11).

1.2 Legal Basis

e Law No. 5207-VI on Principles of Prevention and Combating
Discrimination in Ukraine; Law No. 2866-1V on Equal Rights and
Opportunities for Women and Men; Labour Code of Ukraine;
international human rights standards (CEDAW, CRPD, ICCPR).
Related documents.: Document No. 03 — Code of Conduct
(Sections 2, 3, 5, 10, 11).
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e Pi3HOMaHITHicTb (Diversity): cyKynHicTb BigMiHHOCTEN MiX
NoAbMU — BUAMMUX | HEBMAMMUKX. Brntovae BiK, cTaTb, pacy,
€THIYHE NOXOAKEHHS, MOBY, FPOMAASAHCTBO, CEKCYyasbHy
Opi€EHTaUIl0, reHAepHY iAeHTUYHICTb, IHBaNiAHICTb, AOCBIA
nepemMilleHHs1, colianbHe MOXOMKEHHS, penirito, MepeKoHaHHS
Ta iHLWi XapaKTepUCTUKMN.

e PiBHicTb (Equity): BU3HaHHS HEpiIBHWMX CTApTOBUX YMOB i
LinecnpsiMoBaHi Aii Woao yCyHeHHs1 cucteMHux b6ap'epi. Ha
BiAMiHy Big piBHOCTI (equality), ska nepeabayae ogHakoBe
CTaBJIEHHS, equity nepeabayae cnpaBeanBmiM 4OCTyN —
BiZANOBIAHO JO peanbHUX NoTpeb.

e Inknto3ina (Inclusion): cepenosuile, y SKOMy fioam 3
Pi3HMMM iAEHTUYHOCTSIMU BiAYyBalOTb cebe LiHHMMK, NOYYyTUMM
Ta 3anyyeHuMu. IHKNI03i9 — e He NnLWe NPUCYTHICTb Pi3HMX
NtoAeN, a i IXHS peasibHa y4acTb Y NPUAHATTI pilleHb.

e [lnckpuMiHauif: npsiMe abo HenpsiMe HeraTMBHE CTaB/IEHHS
[0 ocobu Ha niacTaBi 3aXMLLEHMX 3aKOHOM XapaKTepuUCTUK.

e BikTuMIi3auis: BYUMHEHHS abo NOrpo3a BUMHEHHS] HEraTUBHMX
[t 1Wo10 0cobu Yy BiANOBIAb Ha il ckapry abo NoBiAOMEHHS MPo
NOPYLUEHHS PiBHUX MpaB.
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e Diversity: the combination of differences between people —
visible and invisible. Includes age, sex, race, ethnic origin,
language, citizenship, sexual orientation, gender identity,
disability, displacement experience, social origin, religion,
beliefs, and other characteristics.

e Equity: recognition of unequal starting conditions and
deliberate action to remove systemic barriers. Unlike equality
(treating everyone the same), equity means fair access —
tailored to actual needs.

e Inclusion: an environment in which people with different
identities feel valued, heard, and engaged. Inclusion is not just
the presence of diverse people, but their genuine participation
in decision-making.

e Discrimination: direct or indirect unfavourable treatment of
a person based on characteristics protected by law.

e Victimisation: taking or threatening to take negative action
against a person in response to their complaint or report about
a breach of equal rights.

3. MPMHLUMMU TA 3060B'ASAHHSA OPTAHI3ALII « 3. ORGANIZATIONAL PRINCIPLES AND COMMITMENTS

3.1 3060B'AA3aHHA OpraHisauii

e 3abe3neyyBaTu piBHE CTAB/IEHHS A0 BCiX OCIO He3anexHo Bia
6yab-sIkMx 0COBUCTUX XapaKTEPUCTUK — BiANOBIAHO [0
nepeniky, HaBeaeHoro B Po3aini 2.

® YcyBaTV CTPYKTYPHi 6ap'epu: y HaiMi, y po3noaini 3aBaaHb, Y
[OCTyNi 40 HaBYaHHS Ta MNPOCYBaHHS.

e 3abe3neyyBaTu piBHY OMnaTy 3a poboTy piBHOI LiiHHOCTI.
BiamiHHOCTI B onnaTi MatoTb 06'eEKTUBHE 0BrPYHTYBaHHS
(kBanidikauis, obcar 3aBaaHb, 4OCBIA).

e [TpoBoanTy DEI-HaBYaHHS LWOPIYHO — ANS BCiX YNEHIB
KOMaHaW. HoBi yYaCHWUKM NPOXOAATb BCTYMHMUI IHCTPYKTaX Ao
noyatky poboTu.

® PerynsipHo nepernsaaTi BRacHi NpakTUKM HalMy, OLiHIOBaHHS!
Ta NPOCYBaHHS Ha NpeAMET HeYCBIAOMIIEHNX ynepeaKeHb
(unconscious bias).

e 3abe3neyvyBaTtu di3nyHy Ta UMEPPOBY AOCTYMHICTb 3aXOAiB i
MmaTepianis OpraHizadii.

e Trauma-informed nigxia: OpraHizauia BusHae, wo
TpaBMaTUYHMWI [10CBIA BMIMBAE Ha NOBE/iHKY, KOMYHiKaLlito Ta
30aTHICTb NtoAMHU AiaTu. BCi npakTuky B3aemogii — 3
KOMaHZo Ta 6eHediliapaMy — MaloTb MiHiMI3yBaTh pu3nK
peTpaBMaTu3aLii. Lie Bktoyae MoBy, popmaTu 3ycTpiyeit, i
Cnocobu HagaHHs! 3BOPOTHOIO 3B'A3KY.

3.1 Organisational Commitments

e Ensuring equal treatment of all persons regardless of any
personal characteristics — in accordance with the list in Section
2.

e Removing structural barriers: in hiring, in task allocation, in
access to training and advancement.

e Ensuring equal pay for work of equal value. Differences in pay
have objective justification (qualification, scope of duties,
experience).

e Conducting DEI training annually — for all team members.
New participants complete an introductory briefing before
starting work.

e Regularly reviewing hiring, assessment, and advancement
practices for unconscious bias.

e Ensuring physical and digital accessibility of the Organisation's
events and materials.

e Trauma-informed approach: The organisation recognises
that traumatic experience shapes behaviour, communication,
and a person's capacity to function. All interaction practices —
with the team and with beneficiaries — are designed to
minimise the risk of retraumatisation. This applies to language,
meeting formats, and the ways feedback is given and received.
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3.2 Nipxia DEI y npuiAHATTI pilleHb

® PilleHHs WoAo HalMy, NPOCYBaHHSA Ta OLIHIOBaHHS
I'PYHTYIOTLCS BUKSTIIOYHO Ha KOMMETEHTHOCTI Ta BiAMOBIAHOCTI
BMMOraM Mocagmn — He3aneXxHo Bid 0COBUCTUX XapaKTepucTuK
KaHanaara.

® 3abopoHeHo 3anuTyBaTh abo BpaxoByBaTu Nig Yac Biabopy:
BiK, CIMEMHWI CTaH, CTaH 3[0pOB's, BariTHICTb, penirito,
CeKcyarnbHy OpieHTaUilo, A0CBIA NepeMilleHHs — SIKLWO Le He €
6e3nocepenHbLO0 BUMOIOK Nocaau.

® Pi3HOMaHITHICTb KaHAMAATIB Y CMCKaxX NpeTeHAEHTIB — Uinb,
a He BUHATOK. lMiATBEpANTM BIANOBIAHICTb 3aX0OAIB i3 3a/yyYeHHs
KaHauaaTieB (sourcing) Wi Lini — BignoBiAanbHiCTb FonoBK
npasniHHg 0.

3.3 Po3yMHe NpUCTOCYyBaHHSA

e OpraHi3auis 3060B'A3yeTbCa 3abe3neunT polymMHe
NPUCTOCYBaHHS AN 0Ci6 3 iHBanNiAHICTIO, TSXXKNUMK
3aXBOPIOBAHHAMM abo iHWKUMK 06CTaBMHaMK, LLO BNIMBAKOTb Ha
30aTHICTb BUKOHYBaTN poboui 060B'A3KMN y CTaHAAPTHOMY
PeXUMi.

Mopsapok 3anuTy:

® 3anuT nofaEeTbcst F0NoBi NpaBfiHHA B MMCbMOBIN hOpMi.
KoHdiaeHUiHa MeanyHa abo ocobucTa iHbopMaLlist
36epiraeTbCsl OKPEMO Bifj OCHOBHOMO NEPCOHaNbHOrO daiiny.

e [0f10Ba NMpaBJliHHSA pO3rNsS4aE 3anuT NpoTaroM 5 poboumnx AHiB
Ta Hafa€ NUCbMOBY BIANOBIAb 3 0BI'PYHTYBAHHSM yXBanieHOro
pilUeHHS.

e BigMoBa B pO3yMHOMY MPUCTOCYBaHHI 6e3 BaroMoro
06r'pyHTYBaHHS pO3rNa4a€TbCs K ANCKPUMIHALISA 3@ O3HAKO
iHBaniaHOCTI abo CTaHy 340poB's.
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3.2 DEI Approach in Decision-Making

e Hiring, advancement, and evaluation decisions are based
solely on competence and suitability for role requirements —
regardless of a candidate's personal characteristics.

e It is prohibited to request or consider during selection: age,
family status, health condition, pregnancy, religion, sexual
orientation, displacement experience — unless this is a direct
requirement of the role.

e Diversity of candidates in shortlists is a goal, not an exception.
Ensuring that sourcing practices align with this goal is the
responsibility of the Chair of the Board.

3.3 Reasonable Accommodation

e The Organisation commits to providing reasonable
accommodation for persons with disabilities, serious illness, or
other circumstances affecting their ability to perform work
duties under standard conditions.

Request procedure:

e A request is submitted to the Chair of the Board in writing.
Confidential medical or personal information is stored separately
from the main personnel file.

e The Chair of the Board reviews the request within 5 business
days and provides a written response with reasoning for the
decision reached.

e Refusal of reasonable accommodation without substantive
justification is treated as discrimination on grounds of disability
or health status.

4. HENPUAHATHA NOBEAIHKA « 4. UNACCEPTABLE CONDUCT

4.1 AnckpuMiHauis

® [INCKpUMiHaLLiA € HEMPUINHATHOI Ta HE3AKOHHOW. BoHa Moxe
6yTV NpsMoto (MeHLW CrpUsATIBE CTaBeHHS Yepes 3axuLieHy
XapaKTepuCTuKy) abo HenpsiMoto (BMMOra, yMOBa Y MpaKTukKa,
LLO CTaBMTb MEBHI rPynu 4n nesHy ocoby B HEBWrigHe
CTaHoBULE).

OpraHisauiss Ma€ Hy/1IbOBY TOJIEPAHTHICTb A0 Takux popm
ANCKPUMIHaUii:

e CeKkcn3M — AUCKpPUMMIHaLisS 3a 03HaKOoK cTaTi abo reHaepy.

® PacnsM — AUCKPMMIHAaLiS 3a O3HAKOK pacu, KOMbopy LKipK
ab0 eTHIYHOro NOXOAKEHHS.

® EliXKnM3M — AMCKPUMiHaLis 3@ BiKOM.

e [oModobist, TpaHCdObis — AMCKPUMIHALLS 3@ CeKCyaslbHO
opieHTaLj€l0 abo reHAepHOO iAEHTUYHICTIO.

e EiibniaM — guckpuMiHaLis oci6 3 iHBanigHicTio.

e KceHoobis — HeTepnuMicTb A0 iHO3eMUiB abo 0cCib iHLWOoro
NMOXOKEHHS.

® [IncKpuMiHaLlist 3a 4OCBIAOM MEPEMILLEHHS, rPOMaASHCTBOM
abo MoBol0.

4.2 ByniHr Ta xapaCMeHT

4.1 Discrimination

e Discrimination is unacceptable and unlawful. It may be direct
(less favourable treatment based on a protected characteristic)
or indirect (a requirement, condition, or practice that
disadvantages certain groups or some person).

The Organisation has zero tolerance for the following
forms of discrimination:

e Sexism — discrimination based on sex or gender.

e Racism — discrimination based on race, skin colour, or ethnic
origin.

e Ageism — discrimination based on age.

e Homophobia, transphobia — discrimination based on sexual
orientation or gender identity.

e Ableism — discrimination against persons with disabilities.

e Xenophobia — intolerance of foreigners or persons of different
origins.

e Discrimination based on displacement experience, citizenship,
or language.

4.2 Bullying and Harassment
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® ByniHr — e BMKOPUCTaHHS cunu, NpuMycy abo 3ansikyBaHHs
ANs AOMiHYBaHHS HaZA HLWOK N0AMHOK. BKoyae xaptu 3
NPUHWKEHHSM, Mpi3BUCbKa, i3015Li0, iIrHOpYBaHHS,
yrnepemKeHy KpUTUKY.

® Ko ocoby nepecniayoTb Yepes 3axuLLeHy XapakTepUCTUKy
— L& CTa€E XapacMEHTOM i ANCKPUMIHALIEID.

KoHKpeTHiI nposiBK, O € NOPYLUEHHAM:

e O6pasnvBi »xapT!, capkacTUYHWUI abo NPUHW3IMBUIA TOH.

® [1orpo3u, KpuK, 3ansKyBaHHS.

® HaBMWCHe NpuxoBYyBaHHS iH(opMalLii, HeobXiaHoi ans poboTw.
® HeobrpyHTOBaHa BiAMOBaA Y BigNyCTUi, HaBYaHHI abo iHLWMX
npasax.

e HaBMUCHa i30/15Li8 3 KOMAHAHUX KOMYHIiKaLii abo Hapaa.

4.3 CekcyanbHWii XapaCMeHT

e CekcyanbHUiA XapacMeHT — HebaxkaHa noBediHka
CeKCyasnlbHOrO XapaKTepy, sika MOXe 3MyCUTV NII0AMHY BigvyBaTh
cebe 06paxkeHOo0, NPUHWKXEHOK abo 3ansakoBaHo. Moxe 6yTn
}i3n4HMM, yCHUM abo NUCbMOBUM.

Brrovag, 30kpema:

e KoMeHTapi Npo 30BHILWHICTb abo NpuBaTHE XMWTTS 0Cobm
CeKCyaslbHOrO XapakTepy.

® HebaxxaHi TOpKaHHS, 06iliMM abo HabIMXKEHHS.

e CekcyanbHo 3abapBneHi xapTu abo HaTsKu.

e HaacunaHHs mMaTepianis BiANOBIAHOMO 3MiCTY eleKTPOHHO
nowTo abo B MeceHaxepax.

® [ToBTOpHI HebaxkaHi 3anpoLleHHs abo AoMaraHHs.

® by/b-ska noBeAiHKa, WO MoXe CTaHOBMTM 3/104MH 3a KK
YKpaiHu (cTaTeBa Hapyra, nepecnigyBaHHs, HENMPUCTOMHI Aii).

® BiacyTHiCTb 3anepeyeHb 3 60Ky 0cobu He 03Hayae i 3roau.

4.4 BikTMMi3auis Ta NAiTKn

® BikTuMi3aLiss — BUMHEHHS abo NMorpo3a BUMHEHHS HEraTUBHMX
Ain npoTu ocobu, sika nogana ckapry, Hagana AonoMory y
noAaHHi ckapru abo BigMoBMnacs BiAl ANCKPUMIHALIiHOT
NPaKTUKW. € NOPYLLUEHHS 3aKOHY Ta ui€i MNMonitnku.

e OpraHi3auis 3a60poHsie 06roBopeHHst aeTanen hopManbHMUX
ckapr 3 6yab-kuM, xTo He 6epe 6e3nocepeaHbOi yvacTi y
iXHbOMY po3rnsafi. MopyLeHHs KoH)IAEHUINHOCTI € OKpeMMUM
nopylweHHsM Koaekcy nosegiHku.

4.5 Lncdpposa noBefiiHka
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e Bullying is the use of force, coercion, or intimidation to
dominate another person. Includes demeaning jokes,
nicknames, isolation, ignoring, unconstructive criticism.

e When a person is targeted because of a protected
characteristic, bullying becomes harassment and discrimination.
Specific behaviours that constitute a violation:

e Offensive jokes, sarcastic or demeaning language.

e Threats, shouting, intimidation.

e Deliberately withholding information needed to do one's job.
e Unjustified refusal of leave, training, or other entitlements.

e Deliberate exclusion from team communications or meetings.

4.3 Sexual Harassment

e Sexual harassment is unwelcome behaviour of a sexual nature
that may cause a person to feel offended, humiliated, or
intimidated. It may be physical, verbal, or written.

Includes, in particular:

e Sexual comments about a person's appearance or private life.
e Unwanted touching, hugging, or approaching.

e Sexually suggestive jokes or innuendo.

e Sending content of a sexual nature by email or messenger.

e Repeated unwanted invitations or advances.

e Any behaviour that may constitute a criminal offence under
the Criminal Code of Ukraine (sexual assault, stalking, indecent
acts).

e A person's failure to object does not constitute consent.

4.4 Victimisation and Gossip

e Victimisation is taking or threatening to take negative action
against a person who has filed a complaint, assisted in filing a
complaint, or refused to engage in a discriminatory practice. It
is a violation of law and this Policy.

e The Organisation prohibits discussion of the details of formal
complaints with anyone not directly involved in their review.
Breach of confidentiality is a separate violation of the Code of
Conduct.

4.5 Digital Conduct
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e CraHgapTy ui€i MoniTvky NoWMpIooTLCS Ha BCi UMGPOBI
KOMyHiKauii — Slack, Telegram, WhatsApp, enekTpoHHy noLuTy,
coujianbHi Mepexi Ta 6yab-gKi iHWi kaHanu, NoB'a3aHi 3 poboToto
B OpraHi3auii.

3a60poHSAETbCA:

e HaacunaTv NoBigoMIIeHHSs], 306paxkeHHs1 abo MaTepianu, Wwo
MICTATb ANCKPUMIHALIAHWI, ceKcyanbHWUM abo MPUHWU3NUBUN
3MiCT.

® PO3MOBCIOAKYBATK UyTKK, NiTKKM abo HenepeBipeHi
3BMHYBaY€eHHS B UM(MPOBOMY CepeaoBuLLi.

e MepecnipyBaTu (stalking), 6n10KyBaTh AOCTYN A0 KOMYHiKaLin
abo HaBMMCHO i30/110BaTK KOMeEr y KOMaHAHWX KaHanax.

e [TybnikyBaTh B couianbHUX Mepexax MaTepianu, Wo MOXYTb
ineHTMdikyBaTK yyacHukiB abo 6eHediuiapis nporpam 6e3 iXHbOoI
SIBHOI 3roau.

® CKpiHLWOTK BHYTPIWHiIX 06roBopeHb, WO MiCTSTb NepCoHasbHi
ab0 KOHMIAEHUIVHI 1aHi, HE MOXYTb MOLUMPIOBATUCS 33 MEXAMU
OpraHizauji.

5. BIAMOBIAAJIbHICTb ¢ 5. RESPONSIBILITIES
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e The standards of this Policy apply to all digital
communications — Slack, Telegram, WhatsApp, email, social
media, and any other channels related to work within the
Organisation.

Prohibited:

e Sending messages, images, or materials containing
discriminatory, sexual, or demeaning content.

e Spreading rumours, gossip, or unverified accusations in digital
channels.

e Stalking, blocking access to communications, or deliberately
isolating colleagues from team channels.

e Publishing on social media materials that could identify
programme participants or beneficiaries without their explicit
consent.

e Screenshots of internal discussions containing personal or
confidential data may not be shared outside the Organisation.

5.1 060B'A3KN KOXXHOrO YjieHa Ta Y1eHKUHi KOMaHaun

e CTaBuTUCS A0 iHWKX 3 TiAHICTIO, NOBarok Ta BBIYMBICTIO B
YCiX B3aEMOZIiNX.

e [loTpuMyBaTMUCS BUMOr Ui€i MNoniTnkn Ta Kogekcy nosegiHKu.
e [loBigoMNSATH NpPO CBiAKiB abo xepTB NopyLleHb Yepe3
BM3HaYeHi kaHanu.

@ [poliTh wopiyHe DEI-HaBYaHHS Y BCTAHOB/EHI TEPMIHM.

e He po3noBcioaxyBaTh iHhopMaLito Npo ckapru abo
po3cniayBaHHs.

5.2 O60B's3kM KepiBHMLTBA Ta F0210BM NpaBiHHSA

e MopaenioBaTu CTaHAapTV NMOBEeiHKM, 3aKknaaeHi B Uil
MoniTtuui.

® PearyBaTi OnepaTMBHO Ta HaNI&XHUM YMHOM Ha Byab-sKy
BUsIBNIEHY abo MOBIAOMMIEHY HEMPUMHATHY MOBEAIHKY.

e 3abe3neyyBaTy, WO6 PilLEHHS LWOAO HalMy Ta NMPOCYBaHHSI
I'PYHTYBa/INCS BUKIIOYHO Ha 3acslyrax Ta npodeciiHmx
KOMMeTeHLisX.

e He gonyckaTy NOMCTH WoAo ocib, siki noganu ckapry abo
NOBIZOMWIN NPO MOPYLUEHHS.

® 336e3mne4yBaTi LWOPIYHUIA NEPErnsaa Ta OHOBIEHHS LiEl
Monituku.

5.1 Responsibilities of Every Team Member

e Treat others with dignity, respect, and courtesy in all
interactions.

e Comply with the requirements of this Policy and the Code of
Conduct.

® Report witnessed or experienced violations through
designated channels.

e Complete annual DEI training within the established
timeframe.

e Not disclose information about complaints or investigations.

5.2 Responsibilities of Leadership and Chair of the Board

e Model the standards of conduct established in this Policy.
e Respond promptly and appropriately to any identified or

reported unacceptable behaviour.

e Ensure that hiring and advancement decisions are based
solely on merit and skills.

e Prevent retaliation against persons who have filed a complaint
or reported a violation.

e Ensure annual review and update of this Policy.

6. MOBIAOMJIEHHSA TA PO3INAA CKAPI « 6. REPORTING AND COMPLAINT HANDLING

6.1 KaHanu 3BepHeHHA

® KoxkHa ocoba, sika cTana cBiikoM abo KepTBOI MOPYLUEHHS
uiei Monitnkun, Mae NpaBo Ta BiAMNOBIAANIbHICTb MNOBIAOMUTU NPO
Le. MoBYaHHS He 3axuwae — Hi ocoby, Hi OpraHizadito.
KaHanu 3BepHeHHs:

e be3nocepeaHbo Ao 0N10BM NpaBniHHSA:
i.rubis@aftertomorrow.org

® AHOHIMHO: Yepe3 whistle@aftertomorrow.org

® Y pasi, aKkwwo Fonosa npasniHHSA € CTOPOHOIO Y Cnpasi —
6e3nocepenHbo Ao MpaeniHHa (whistle@aftertomorrow.org).

6.1 Reporting Channels

e Every person who has witnessed or experienced a violation of
this Policy has the right and responsibility to report it. Failure to
report serious violations may increase risks for both individuals
and the Organisation.

Reporting channels:

e Directly to the Chair of the Board: i.rubis@aftertomorrow.org
e Anonymously: through whistle@aftertomorrow.org

e If the Chair of the Board is a party to the matter — directly to
the Board (whistle@aftertomorrow.org)
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6.2 Mpouenypa posrnsany

e CTpOKM pearyBaHHS: MiATBEPIKEHHS OTPUMaHHA — 3
poboui AHi; NpoMixHa BiaNoBiab — 7 poboumnx AHIB; OCTaTOYHa
BiANoBiAb — 14 poboumnx AHIB 3 AaTM OTPUMAHHS.

® YCi ckapru po3rnagaloTbest KoHdiaeHuUinHo. Ocobu, 3anyyeHi
[0 po3cnigyBaHHs, HE MOXYTb PO3ro/iowyBaTh AeTarli CripaBu.
e Ocoba, LWoAo AKOI NoaaHo CKapry, MoXe 6yTn TMMYacoBO
BiICTOPOHEHa Bifl BUKOHAHHS! 000B'A3KiB (3i 36epexxeHHsaM abo
6e3 36epexxeHHs onnaTi) Ha Yac po3chifyBaHHs — SIKLIO Le
HeobxiaHO Ans 3abe3neyeHHs 6e3neku.

e byab-sika cnpoba Tucky, NoMcTn abo avckpeamTadii ocobu,
Lo nofana ckapry, cama no cobi € OKpeMMM NopyLUEHHSIM
Koaekcy nosefiHku.

after” tomorrow

6.2 Review Procedure

e Response timelines: acknowledgement — 3 business days;
interim response — 7 business days; final response — 14
business days from receipt.

e All complaints are handled confidentially. Persons involved in
the investigation may not disclose details of the case.

e The person against whom a complaint is filed may be
temporarily suspended from duties (with or without pay) during
the investigation, if necessary to ensure safety.

e Any attempt to pressure, retaliate against, or discredit the
person who filed the complaint is itself a separate violation of
the Code of Conduct.

7. HACNIOAKUM MNMOPYLLUEHb 7. CONSEQUENCES OF VIOLATIONS

® [opyLleHHs ui€i MoniTuky TarHe gucumniiHapHi Hacniaku
BiAMOBIAHO A0 WKanu, BU3Ha4YeHoi B Kogekci noBeaiHku
(AokymeHT NQ 03, Po3gin 11).

e Jlerke a60 neplue NopyLweHHsA: ycHe abo NMcbMoBe
nonepeaXeHHs + 060B'A3k0BE HaBYaHHS.

e NMoBTOpHE ab0 CyTTEBE NOPYLUEHHS: AMCUMNIIHApHE
CTArHeHHs BignosiaHo Ao K3nll; BiACTOPOHEHHS Bif OKpeMuMX
byHKUIN.

e py6e nopyLweHHs: po3ipBaHHS A0roBopy abo TpyaoBoro
KOHTpPaKTY.

e O3HaKN KpUMiHa/IbHOIO NPaBOMNOPYLUEHHS: nepeaaya
MmaTepianiB 40 NPaBOOXOPOHHMX OpraHiB — He3aneXxHOo Bif
iHWKX 3axoniB..

e Violation of this Policy entails disciplinary consequences in
accordance with the scale defined in the Code of Conduct
(Document No. 03, Section 11).

e Minor or first violation: verbal or written warning +
mandatory training.

e Repeated or material violation: disciplinary sanction under
the Labour Code; suspension from certain functions.

e Gross violation: termination of agreement or employment
contract.

e Signs of a criminal offence: referral to law enforcement —
regardless of other measures.

8. MOB'A3AHI JOKYMEHTWU TA NEPEMNNAA 8. RELATED DOCUMENTS AND REVIEW

Liro MoniTuKy cnig uMtaTy y B3aEMO3B'A3KY 3:

e NlokymeHT N2 03 — Kopekc noseaiHku (Po3ginu 2, 3, 5, 10,
11).

e lokyMeHT N2 05 — [MNoniTuka 3akynisenb (pi3HOMaHITHICTb
nocrayasbHuKIB).

e CratyT 'O «MicnasaBTpa>»: NOBHOBAaXXEHHS OpraHis
ynpasniHHS.

[TosniTika nepernsaacTbCa WOopPoKy abo 3@ HasiBHOCTI CyTTEBUX
3MIH Y 3aKOHOAABCTBI Y4 MPaKTuKkax JOHopIB. TornepesgHs
Bepcisi: 01/11/2021.

This Policy should be read in conjunction with:

e Document No. 03 — Code of Conduct (Sections 2, 3, 5, 10,
11).

e Document No. 05 — Procurement Policy (supplier diversity).
e NGO AfterTomorrow Charter: governing body authority.
The Policy is reviewed annually or upon material changes in
legisiation or donor practices. Previous version: 01/11/2021.
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