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IO «Micnsi3aBTpa» 34INCHIOE AiNbHICTb B YMOBaxX ryMaHiTapHOi
KPWU3M Ta B3aEMOZIE 3 ypa3MBMMK FPyrnaMu HACENEHHs, cepes,
akmx — aitn, BMNO, XiHKK, WO 3a3Hann HaCMNbCTBa, Ta 0CO6U B
CTaHi ncuxocouianbHOro aucTpecy. Lis peanbHiCTb Haknagae
niaeumLLeHi 3060B'A3aHHS Y cdepi 3axucTy.

Lis 3BeneHa MoniTuka 3axucty 06'eaHye MoniTUKy 3axXucTy aiten
(CPP) Ta MoniTuky 3anobiraHHsi ceKCyarbHil ekcrtyaTadii Ta
HacunbcTBY (PSEA) B €anHy cucteMy 3060B's13aHb, Npoueayp Ta
3BiTHOCTI. CPP i PSEA 3anuwatoTbcst onepauiiHuMm
npoTokonamu Ta jofaTtkamMu 40 LbOro JOKyMeHTa.

[oKkyMeHT € 060B'3KOBMM ANS BCiX 6€3 BUHSATKY: LUITATHMX
npauiBHUKIB, BONIOHTEPIB, KOHCY/IbTAHTIB, NiAPSAHWKIB,
NapTHEPCbKUX OpraHisauiii Ta NpeAcTaBHUKIB AOHOPIB Mia Yac
Bi3uTiB. HeE3HaHHA Ui€i MoniTUKKN HE € NiACTaBolO AN
3BifIbHEHHS Bif BiANOBIAANBLHOCTI.

1. 3ATAJIbHI NMNOJIOXXEHHA - 1. GENERAL PROVISIONS

NGO AfterTomorrow operates in a humanitarian crisis context
and works with vulnerable populations — including children,
internally displaced persons, women survivors of violence, and
persons in psychosocial distress. This reality imposes heightened
safeguarding obligations.

This Unified Safeguarding Policy consolidates the Child
Protection Policy (CPP) and the Prevention of Sexual Exploitation
and Abuse Policy (PSEA) into a single framework of
commitments, procedures, and accountability. CPP and PSEA
remain as operational protocols and Annexes to this document.
This document is mandatory for all without exception: staff,
volunteers, consultants, contractors, partner organisations, and
donor representatives during field visits. Lack of knowledge of
this Policy is not grounds for exemption from responsibility.

1.1 Cchepa 3acTocyBaHHS
e Lla MNoniTuka NOLWMPIOETHCA Ha: WTAaTHUX npauiBHuUKiB MO
«[licna3aBTpa»; BOMOHTEPIB; KOHCYNbTAHTIB Ta NiAPSAHMKIB;
napTHEPCbKi opraHisauii Ta cybrpaHToOTpMMyBauiB; 0Ci6, Wwo
[itoTb Bif iMeHi OpraHizauii y 6yab-gkiit opmi.
e [eorpacivHa cdepa: YkpaiHa Ta 6yab-ska iHwa KpaiHa
npucyTHocTi OpraHisadii.
e TvMyacoBa cdepa: NOpPYLUEHHS, BUMHEHI Nif Yac BUKOHAHHS
cnyx6oBux 060B'A3kiB ab0 y 3B'A3KY 3 HUMW, — HE3ANIEXHO Bif,
Micus Ta vacy aobw.
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1.1 Scope of Application

e This Policy applies to: NGO AfterTomorrow staff; volunteers;
consultants and contractors; partner organisations and sub-
grantees; and individuals acting on behalf of the Organisation in
any capacity.

e Geographic scope: Ukraine and any other country of the
Organisation's presence.

e Temporal scope: violations committed during or in connection
with professional duties — regardless of location or time of day.
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1.2 3B'A30K 3 iHLWUMMKN AOKYMEHTaMM

e Kozekc nosesiHkKM (3acaam NoBeAiHKK, cekuisa 6 —
Safeguarding).

e DEI-nonituka (piBHE CTaBMIEHHS, 3aXMCT Bif XapacMeHTY).
e [lntaya nonitmka 3axmcTy.

e [lonatok b 00 Uboro AokymeHTa — OnepauiiHuii NPoTOKON
PSEA.

® Y pasi cynepeyHoCTi M UMM AOKYMEHTOM Ta iHWMMU —
3aCTOCOBYETLCS BULLA HOPMa 3aXUCTY.

1.3 CTpykTypa ynpasiiHHSl 3aXUCTOM

e 'onoBa NpaBNiHHA: HeCe KiHLEBY BiANOBIAanbHICTb 3a
BMKOHaHHS L€l MoniTuku Ta 3BiTye nepes MpaBniHHAM.

e YnoBHoBa)XeHa ocoba i3 3axucry (Safeguarding
Officer): npuM3HayaeTbCs pilleHHsAM MpaBniHHSA; NpUiMae
NOBIOM/NEHHS, KOOPAMHYE PO3CNiAyBaHHsl, Beae PeecTp
iHUMAaeHTiB. Hapasi — BikTopis MNepoBa, YneHkuHs MpaBniHHSA
(e-mail: v.perova@aftertomorrow.org). lonosa npaeniHHS He
BMKOHYE (DYHKLi YNOBHOBa)KEHOI 0CO6M 11 OTPUMYE MaTepianm
cnpasu nuwe B 06¢s3i, NOTPIGHOMY ANSt YXBaNEHHS PilEHHS;
AKLLO CrpaBa CTOCYETbCS [0M10BM NpaB/iHHA abo NoB’A3aHuX 3
Heto 0cib, MaTepianu i He NepenarThes.

e 3acTynHuK YNoBHOBa)XeHOi 0cobum: BikTopis [eM'sHiok
(v.demianiuk@aftertomorrow.org). AKTUBYETbCS, AKLLO
YnoBHoBaxeHa ocoba € CTOPOHOIO Y cnpasi abo HefoCTyMnHa.
® [paBniHHA: OTPUMYE 3BEAEHWUI 3BIT NPO CTaH 3axXMCTy
LLOKBApTanbHO Ta HeralHo — Yy pasi cepito3HOro iHUMAEHTY.

® BinctopoHeHHs [0/10BM NpaBniHHA: y cnpaBax, Lo
cTocytoTbest [0noBu NpaeBniHHA abo MOB'sI3aHMX 3 Heto 0cCib,
BOHA BiACTOPOHIOETLCA 3a [JokymeHTOM N2 03, n. 5.2;
YnoBHOBaXeHa ocoba 3BiTye 6e3nocepeaHbo MpaBniHHIo, a
pilweHHs1 yxsantoe MNpaeniHHs 6e3 yyacTi Monosu.
YnoBHoBaXeHa ocoba He 6epe y4yacTi B rofiocyBaHHi [MpaBniHHS
LLOAO ANCUMMNIHAPHUX 3aX0Z4iB Yy Cripasi, SIKY BOHA
po3cnigysana.
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1.2 Relationship with Other Documents

e Code of Conduct (behavioural standards, Section 6 —
Safeguarding).

e DEI Policy (equal treatment, protection from harassment).
e Child Protection Policy.

e Annex B to this document — PSEA Operational Protocol.

e In case of conflict between this document and others, the
higher standard of protection applies.

1.3 Safeguarding Governance Structure

e Chair of the Board: bears ultimate accountability for
implementation of this Policy and reports to the Board.

e Safeguarding Officer: appointed by decision of the Board;
receives reports, coordinates investigations, maintains the
incident register. Currently — Viktoriia Perova, Board member
(e-mail: v.perova@aftertomorrow.org). The Chair of the Board
does not perform the Safeguarding Officer’s functions and
receives case materials only to the extent needed to take a
decision; where a case concerns the Chair of the Board or
persons related to her, the materials are not shared with her.
e Deputy Safeguarding Officer: Viktoriia Demianiuk
(v.demianiuk@aftertomorrow.org) activated if the Safeguarding
Officer is a party to the case or unavailable.

e Board: receives a consolidated safeguarding report quarterly,
and immediately in the event of a serious incident.

e Recusal of the Chair of the Board: in cases concerning the
Chair of the Board or persons related to her, she is recused
under Document No. 03, Section 5.2; the Safeguarding Officer
reports directly to the Board, and the Board decides without the
Chair’s participation. The Safeguarding Officer does not vote in
the Board on disciplinary measures in a case she investigated.

2. KJI'OYOBI BUSHAYEHHSA e+ 2. KEY DEFINITIONS
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3axucr (Safeguarding):

CykynHicTb 3axopiB i 3060B'a3aHb, WO 3anobiraoTb WKOAi,
HaCUIbCTBY, eKCrylyaTauii Ta 3/10BXUBaHHSM LLOAO BCiX 0Ci6,
noe'a3aHnx 3 OpraHisauiero, — 0cobnmBo Tux, XTo nepebysac y
Bpa3NMBOMY CTaHOBMULL.

CekcyanbHa ekcrutyaTtauis (SE):

3N0BXMBAHHS CTAHOBWLLEM YPa3nMBOCTI, pisHULIEO Blaan abo
[0BIpOIO 3 METOI0 OTPMMAHHS CeKCyanbHMX nocnyr abo ninbr
CEKCyaslbHOro XapaKkTepy, BK/IIOYHO 3 OTPMMaHHSM (hiHaHCOBOI,
coLjianbHoi abo noniTMYHOI BUroaum.

CekcyanbHe HacunbcTBO (SA):

dakTnyHe abo norposnuee disnyHe BTpyYaHHSI CEKCyaslbHOrO
XapakTepy, BK/IIOYHO 3 HEHANEXHUMU A0TUKaMM, i3
3acToCcyBaHHSAM cvnm abo 3a HEPIBHMX UM NPUMYCOBUX YMOB.
HacunbcrBo Hap AiTbMMU:

Byab-ska dopmMa disnyHoro, emouinHoro abo cekcyasnibHoro
HaCcMNbCTBA, HEXTYBaHHSA abo eKcrnylyaTadii Woao ocobu, kil He
BUMOBHMNOCS 18 POKiB, HE3aNeXHO Bif MiCLIEBOro BiKy 3roau.
FpymuHr (Grooming):

LlinecnpsimMoBaHi Aii 3 METOK 3aBOKOBaHHS A0BIPU AUTUHM abo
Bpa3/IMBOi 0CObU Anst NOAANbLIOr0 BYUMHEHHS! HAacUMIbCTBa abo
ekcnnyaradii.

3noBXXUBaHHSA BJ1afo1o0:

BukopucTaHHS NocagoBoro CTaHoBMLIA, aBTopuTeTy abo
JOCTyny [0 pecypciB Anst OTPMMaHHS 0cobucToi Buroan abo
BUMHEHHS LWKOAW. Bkoyae cnTyauii, Ae xxepTBa 3aneXxuTb Bia
KPUBAHMKA ANS1 OTPUMAHHS FyMaHiTapHOI AOMOMOru.

3. TUINN NOPYLLEHDb ¢ 3. TYPES OF VIOLATIONS
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Safeguarding:

The totality of measures and commitments that prevent harm,
violence, exploitation, and abuse towards all persons connected
to the Organisation — especially those in vulnerable
circumstances.

Sexual Exploitation (SE):

The abuse of a position of vulnerability, differential power, or
trust for the purpose of obtaining sexual services or sexual
favours, including profiting monetarily, socially, or politically
from the sexual exploitation of another.

Sexual Abuse (SA):

The actual or threatened physical intrusion of a sexual nature,
including inappropriate touching, by force or under unequal or
coercive conditions.

Child Abuse:

Any form of physical, emotional, or sexual violence, neglect, or
exploitation of a person under 18 years of age, regardless of the
local age of consent.

Grooming:

Deliberate actions aimed at building trust with a child or
vulnerable person for the purpose of subsequent abuse or
exploitation.

Abuse of Power:

Using one's position, authority, or access to resources for
personal gain or to cause harm. Includes situations where a
victim depends on the perpetrator for humanitarian assistance.

3.1 A6contoTHi 3a60poHM (HY/IbOBa TOJSIEPAHTHICTb)

® by/b-sIKa ceKcyasibHa aKTUBHICTb 3 0C06010, SiKill He
BUMOBHWNOCS 18 pOKiB, — He3aneXxHo Bif MiCLLEBOro
3aKOHOZABCTBA Ta 3a byab-skux 06cTaBuH. NMoMunkosa
BEBHEHICTb Y BiLli HE € 3aXUCTOM.

e O6MiH r'yMaHiTapHOi oNOMOru, Nocnyr, rpoliei abo
NpaLeBnawTyBaHHS Ha CeKCyasnbHi nocnyrm abo 6yab-ski i
CeKCyanbHOro Xxapakrepy.

® CekcyanbHe HacubCTBO abo cekcyanbHa ekcryaTais
6eHediuiapis, yyacHukiB nporpam abo 6yab-skumx ocib, Lo
nepebyBatoTb Y BiJHOCMHAX 3aNeXHOCTI Big OpraHisaduii.

® BypobHMUTBO, 36epiraHHst abo po3noBCIOMKEHHS MaTepianis
CeKkCyanbHOro HacuIbCTBa Haj AitbMu (CSAM).

e bynb-sika opma rpymuHra — aitein abo opocniux 3
iHTeNneKTyanbHUMN NOPYLLUEHHAMM.

[1jaTBEDAKEHE JOKAZ0BE MOPYLUEHHS OYAb-KOIO 3 LNX
CTaHAEPTIB TAMHE HEramHe po3jpBarHHs AOroBopy Ta NepELaYy
MarepiasiB 40 rpaBoOOXOPOHHUX OPraHiB — HE3aIEXHO Bif
byab-Kkux IHIWMX 3axo4/B. [lepegaya matepiasiB 34IMCHIOETbCS
38 PO3JINoM 5.2: 1oA0 AITEN — 3aBXKAN,; LLOAO AOPOCITUX —
KO/ L{bOro BUMAarae 3akoH abo icHye 6€3rMoCEPEHS 3arpo3a
JKUTTIO Ym 6e3r1ely, a B IHLINX BUI3AKaX — 33 [TOIHGOPMOBAHOKO
3ro4or0 MoCTPaxa[a/ioi ocoom.

3.2 Cepii03Hi NOpYLUEHHS

3.1 Absolute Prohibitions (Zero Tolerance)

e Any sexual activity with a person under 18 years of age —
regardless of local law and under any circumstances. Mistaken
belief as to age is not a defence.

e Exchanging humanitarian assistance, services, money, or
employment for sexual services or any acts of a sexual nature.
e Sexual abuse or sexual exploitation of beneficiaries,
programme participants, or any persons in a dependency
relationship with the Organisation.

e Production, storage, or distribution of child sexual abuse
material (CSAM).

e Any form of grooming — of children or adults with intellectual
disabilities.

A substantiated violation of any of these standards results in
iImmediate contract termination and referral to law enforcement
— regardless of any other measures. Referral is made in line
with Section 5.2: for children — always; for adults — where the
law so requires or there is an immediate threat to life or safety,
and otherwise with the informed consent of the survivor.

3.2 Serious Violations
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® XapacMeHT Ha OCHOBI Bnaan, reHaepy abo iHWWX 3axmLLEHNX
XapaKTEePUCTUK LLOAO Korer, napTHepiB abo b6eHediuiapis.

e CeKcyasibHi CTOCYHKM MK NepCcoHaJioM Ta
6eHediniapamm, ski 3a6opoHeHi Kogekcom noBegiHku
(OokymeHT N2 03, n. 6.1), HaBiTb 3a (popManbHOI 3roamn
— 3Ba)karouM Ha HepiBHY AMHaMiKy Bnagmw.

® 3710BXMBaAHHSA AOCTYMNOM [0 NepcoHanbHMX abo MeanyHmx
JaHUX BPa3nnBKX Ocib.

e HenoBigoMneHHs1 Npo BigoMi abo 06rpyHTOBaHO Nigo3ptoBaHi
NOPYLLEHHS.

@ [TomcTa 0cobi, Wo nogana noBiAOMIEHHS NPO 3aXMUCT.

3.3 NopyleHHA cepeaHboi TAXKKOCTi

® HeBMKOHaHHS 060B's3k0BOro safeguarding-HaB4YaHHS y
BCTAHOBJIEHI TEPMIHM.

® [NopyLUeHHs MexX KOHiIAeHUINHOCTI (0broBopeHHs aeTaneit
cnpasm 3 ocobamy no3a Mexamu Npouecy posrnsay).

® HeHaneXxxHe AOKYMEHTYBaHHS iHUMAEHTY abo HaBMUCHe
3BOJTiKaHHS 3 NOAAHHSAM 3BITY.

e HepoTpuMaHHs npoueayp 6e3ne4Horo noBOMKEHHS Mpu
poboTi 3 AiTbMK (Hanpuknag, nepebyBaHHS HAOAMHLI 3 AUTUHOK
6e3 Harnaay).
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e Harassment based on power, gender, or other protected
characteristics against colleagues, partners, or beneficiaries.

e Sexual relationships between staff and beneficiaries,
prohibited by the Code of Conduct (Document No. 03,
Section 6.1), even with nominal consent — given
unequal power dynamics.

e Unauthorised access to personal or medical data of vulnerable
persons.

e Failure to report known or reasonably suspected violations.

e Retaliation against a person who made a safeguarding report.

3.3 Moderate Violations

e Failure to complete mandatory safeguarding training within
established deadlines.

e Breach of confidentiality (discussing case details with persons
outside the review process).

e Inadequate documentation of an incident or deliberate delay
in submitting a report.

e Non-compliance with safe child-contact procedures (e.g.,
being alone with a child without supervision).

4. NPUHUMNN TA 30BOB'AASAHHA ¢ 4. PRINCIPLES AND COMMITMENTS

4.1 WicTtb npuHumnis IASC

IO «MNicnsi3aBTpa» BM3HAE Ta AOTPUMYETHCS LLECTU OCHOBHUX
npuHUMNiB MikareHTcbkoro nocTiiHoro komitety (IASC) wono
3axucTy Big SEA B ryMaHiTapHUX Kpusax:

e SEA € cepii03HMM Cny)60BUM NMPOCTYNKOM i MiACTaBoo
NS aMcumMniiHapHUX 3axogiB axk A0 HeralHoro 3BiSIbHEHHS.

e CekcyasibHa aKTMBHICTb 3 AiTbMu — abcontoTHa 3abopoHa
He3anexHo BiJ MiCLLeBOro 3aKoHOAaBCTBa.

e O6MiH ONOMOIrM Ha CeKC — 3a60pOHEHUN Y Byab-AKil
opMi, BK/IIOYHO 3 OMNOMOrOI0, IO € 3aKOHHUM MPaBoM
6eHediuiapa.

e CeKcyasibHi CTOCYHKU nepcoHany 3 6eHediliapamm
3a60poHeHi yepe3 B6yaoBaHy HepIBHICTb Blagu
(AoxymeHT N2 03, n. 6.1).

e O60B'A30K NOBIAOMAATU: KOXEH, XTO Niao3ptoe SEA 3 6oky
Koneru, 3060B's13aHM1 NOBIAOMUTU YNOBHOBAXEHIN 0CObi.

e O60B'AA30K cepefoBMLLA: BECb NEPCOHAN BiAMoOBiAaE 3a
niaTpyMKy 6e3ne4yHoro cepeaoBmLLa; KepiBHULTBO — 3a
cucTemy, Wo 3abe3nevyioTb Le.

4.2 Mipxia opieHTOBaHMUIA Ha BUiNinnx

® besneka, rigHicTb i KOH)IAEHUIMHICTb BUKMBLIOIO MaloTb
NpiopuTeT HaA YCiMa iHWWUMU MipKYBaHHSIMK, BK/TIOYHO 3
penyTauieto OpraHisadii.

® BUininMMm rapaHTyeTbCs AOCTYN A0 MEAMYHOI, NCMXOcoLianbHOI
Ta NpaBoBOi MIATPUMKN — He3aNeXxHOo Bif TOro, Y4 noaae
BiH/BOHa odiLliiHy cKapry.

e byab-sIke po3cnigyBaHHS BEAETbCS B CMOCI6, WO MiHiMi3ye
NOBTOPHY TpaBMaTM3aLito. BUXMBLIOrO AONUTYIOTE He binbLue
OHOro pasy, SKLO Le MOXI/IMBO.

® PilleHHsa Npo y4acTb Y po3cnifyBaHHI 3aMLWAETLCS 3a
BXXMBLWKNM: OpraHi3auis MoXe BXVBaTW 3aX0AiB HE3aNeXHO Bif
TOrO, YN MNOrOAKYETHCA 0coba Ha criBnpauto.

4.1 Six IASC Principles

NGO AfterTomorrow acknowledges and upholds the six core
principles of the Inter-Agency Standing Committee (IASC) on
Protection from Sexual Exploitation and Abuse in Humanitarian
Crises:

e SEA constitutes serious misconduct and grounds for
disciplinary measures including summary dismissal.

e Sexual activity with children — an absolute prohibition
regardless of local law.

e Exchange of assistance for sex — prohibited in any form,
including assistance that is the beneficiary's legal entitlement.
e Sexual relationships between staff and beneficiaries —
prohibited due to inherent power imbalance (Document
No. 03, Section 6.1).

© Duty to report: anyone who suspects SEA by a colleague is
obliged to notify the Safeguarding Officer.

e Duty of environment: all staff are responsible for
maintaining a safe environment; management for the systems
that sustain it.

4.2 Survivor-Centred Approach

e The safety, dignity, and confidentiality of the survivor take
priority over all other considerations, including the
Organisation's reputation.

e The survivor is guaranteed access to medical, psychosocial,
and legal support — regardless of whether they file a formal
complaint.

e All investigations are conducted in a manner that minimises
re-traumatisation. The survivor is interviewed no more than
once, where possible.

e The decision to participate in an investigation rests with the
survivor: the Organisation may take action regardless of
whether the individual agrees to cooperate.
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4.3 be3neyHa B3aEMopif 3 AiTbMH

® byb-ska akTMBHICTb OpraHisadii, noB's3aHa 3 AiTbMM,
notpebye nncbMoBoi H6aTbKiBCbKOI 3roan (hopma — [loaaTok B
no CPP)

e [1paBnno «ABOX AOPOCANX>»: NMepcoHan Hikonu He nepebysae
HaoAWHLI 3 AuTUHOK 6e3 Harnsay.

e 3abopoHeHo doTorpadyBaT, 3HiMaTK abo nybnikyBaTu
MaTepianu 3 AitbMy 6€3 ABHOI NMCbMOBOI 3roamn
6aTbKiB/oMiKyHiB.

e [liT MaloTb NpaBO 3HATU, SIK NOAATU CKapry, — i us
iHbopMalLlist Hapa€eTbes M y AOCTYMHIl chopMi.
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4.3 Safe Interaction with Children

e Any Organisation activity involving children requires written
parental consent (form — Annex C to CPP).

e Two-adult rule: staff are never alone with a child without
supervision.

e Photographing, filming, or publishing materials involving
children without explicit written parental/guardian consent is
prohibited.

e Children have the right to know how to file a complaint — and
this information is provided to them in an accessible form.

5. WNAX HANPABJIEHHS (REFERRAL PATHWAY) ¢ 5. REFERRAL PATHWAY

5.1 BHYTpILIHIA WNSAX pearyBaHHA

Kpok 1: OTpuMaHHsl noBigoMneHHsl. byab-ska ocoba Moxe
noaaTy NoBiAOMAEHHS: NUCbMOBO (V.perova@aftertomorrow.org
abo whistle@aftertomorrow.org), yCHO yrnoBHOBaXeHil 0cobi,
aHOHIMHO Yepe3 whistle@aftertomorrow.org. YnoBHoBaXeHa
ocoba niagTBEpAKYE OTPUMAHHS MPOTAroM 24 roauH.

Kpok 2: MepBunHHa ouiHKa (Tpuax). YnoBHoBa)keHa ocoba
OLJiHIOE: UM € 3arpo3a be3neui (TepMiHOBE pearyBaHHs); uu €
nocTpaaana ocoba B 6e3neLi; 4 NoTpibHe HeraHe
BiACTOPOHEHHS nifo3ptoBaHoro. CTpok: 48 roanH. SKuwo
3BMHYBAYEHHS CTOCYETbCS CEPMO3HOr0 iHUMAEHTY (po3ain 9.2),
[OHOpa MOBIAOMISAKOTb, HE YeKaloun 3aBepLUEHHS TpiaXy un
po3cnigyBaHHS.

Kpok 3: 3axuct nocrtpaxaanoi ocobu. 3abesneyeHHs
KOHiaeHUiMHOCTI. HagaHHa nigTpyMKku (MeanyHoi,
ncmxocouiasibHoi, NPaBoBoi) Yepe3 NapTHepiB abo 30BHILLHI
opraHizadii.

Kpok 4: Po3cnigyBaHHs. [TpoBOAUTLCS HE3aneXHO Bif TOro, Un
NOro/pKy€ETbCA NOCTpaxaana ocoba Ha yyactb. [etani — vy
po3aini 6.

Kpok 5: PileHHs Ta 3axoau. AvcumnniHapHi 3axoam Wwoao
nopyLLeHb cepeaiHbOi TSHXKKOCTI yXBasntoe Mon10Ba NpasniHHS,
LLIO0A0 nopyLeHb 3a posainamu 3.1 i 3.2 — lMNpaBniHHSA
(AokymeHT NQ 06a, po3ain 10) Ha nigcTaBsi 3BiTY YNOBHOBaXXEHOI
ocobu. Sk cnpaBa cTocyeTbcs [010BK NpaBniHHA abo
NoB’A3aHMX 3 Heto 0Cib, pilleHHs yxBantoe MpaBniHHA 6e3 i
y4acTi. loHopa noBiaoMAs0Th 3@ po34inioM 9.2. 3akpuTTs
CnpaBeu 3 JOKYMEHTYBaHHSM.

5.2 3oBHiWwHI HanpaBneHHA B YKpaiHi

5.1 Internal Response Pathway

Step 1: Receiving a report. Any person may report: in writing
(v.perova@aftertomorrow.org or whistle@aftertomorrow.org),
verbally to the Safeguarding Officer, or anonymously via
whistle@aftertomorrow.org. The Safeguarding Officer confirms
receipt within 24 hours.

Step 2: Initial assessment (triage). The Safeguarding Officer
assesses: whether there is a safety threat (urgent response
needed); whether the affected person is safe; whether
immediate suspension of the suspected person is required.
Timeframe: 48 hours. Where the allegation concerns a serious
incident (Section 9.2), the donor is notified without waiting for
the triage or investigation to finish.

Step 3: Protection of the affected person. Ensuring
confidentiality. Providing support (medical, psychosocial, legal)
through partners or external organisations.

Step 4: Investigation. Conducted regardless of whether the
affected person consents to participate. Details — Section 6.
Step 5: Decision and measures. Disciplinary measures for
moderate violations are decided by the Chair of the Board, and
for violations under Sections 3.1 and 3.2 by the Board
(Document No. 06a, Section 10), on the basis of the
Safeguarding Officer’s report. Where the case concerns the
Chair of the Board or persons related to her, the Board decides
without her participation. The donor is notified under Section
9.2. Case closure with documentation.

5.2 External Referrals in Ukraine
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30BHiLLHi HanpaB/ieHHs 3AiNCHIOE BUKITIOYHO YNIOBHOBAXXEHa
ocoba abo ii 3acTynHuk/us. MepcoHan He pobuTb 30BHILLHIX
HanpaBfieHb CaMOCTiliHO. Mepes HanpaBneHHsSIM — OTpUMaTK
3rofly BMDKMBLLIOrO, SIKLLO Lie He 3arpoxye 6e3newi.

e CnpaBwm y cnpaBax giteii: Cnyxba y cnpasax aiteit (CyCal)
MiCLLeBOI iIepXXaBHOI afMiHICTpauii; HauioHanbHa rapsya niHia 3
npas Aaitei: 116 111.

e KpumMiHanbHi cnpasu: HauioHanbHa noniuis: 102.
MNigpo3ain 1oBeHanbHOI NpeBeHLii — Ans Cnpas 3a y4acTio
HENOBHONITHIX.

e MeaunuHa gonomMora: Halibnvxya nikapHa abo MeanyHKT.
MeanyHi nocnyru nicns cekcyansHoro Hacunbctea (PEP, CTI,
[OKYMEHTYBaHHS1) — 4epe3 napTHepis UNFPA abo MSF.

e NMcuxocouianbHa NigTPUMKa: MNapTHEPCHKi NcuxocoLianbHi
opraHizauii OpraHisadii. Fapsya niHig NCUXONOrivYHOI NIATPUMKN:
0-800-505-501.

e [lpaBoBa gonomora: cucremMa 6esonnaTHoOi NpaBoOBOI
ponomorwm (BNA): legalaid.gov.ua. KoopauHauis OOH
)XKinkn a6o UNFPA y cnpaBax SEA.
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External referrals are made exclusively by the Safeguarding
Officer or their Deputy. Staff do not make external referrals
independently. Before referring — obtain survivor consent
unless this poses a safety risk.

e Child protection cases: Child Services (SuSD) of the local
state administration; National Children's Rights Hotline: 116
111.

e Criminal cases: National Police: 102. Juvenile prevention
unit — for cases involving minors.

e Medical assistance: Nearest hospital or health post. Post-
sexual violence medical services (PEP, STI, documentation) —
through UNFPA or MSF partners.

e Psychosocial support: The Organisation's partner
psychosocial organisations. Psychological support hotline: 0-
800-505-501.

e Legal aid: Free Legal Aid system: legalaid.gov.ua. UN
Women or UNFPA coordination for SEA cases.

6. MPOLIEAYPA PO3C/IIAYBAHHA ¢ 6. INVESTIGATION PROCEDURE

6.1 MpuHUMNK po3cnigyBaHHA

® HesanexHicTb: YnoBHoBaXkxeHa ocoba He MoXe po3cnigyBaTu
CrpaBy, B SIKili BOHA caMa € CTOPOHOI0. Y TakoMy pasi
po3cnigyBaHHS NepeaaeTbCs 3acTynHUKY/Li abo 30BHiLLHIM
daxiBuaMm. Y cnpasax woao Mon10Bu NpaBniHHA po3cnigyBaHHA
Befie YnoBHoBaxeHa ocoba abo, 3a pileHHsM MpaBniHHS,
30BHiLLHIN dhaxiBelb; [0noBa NpaBniHHSA HE OTPUMYE MaTepianis
CrpaBM i He BMJIMBAE Ha po3CifyBaHHs.

o KoHdoiaeHUiMHICTb: iHcbopMaLisi Npo crpaBy 06MeXYEeTbCs
KOJIOM 0Cib, 6e3nocepeaHbO 3anyyeHnX 40 po3rnsgy.
MopyLUEeHHSI KOHMIAEHLIMHOCTI € OKPEMUM MOPYLLIEHHSM.,

e HeynepemKeHicTb: npe3yMnuis HEBMHYBATOCTI ANs
MifO3pOBAHOIr0 — A0 3aKiHYeHHS po3cnigyBaHHs. OaHOYacHO —
npe3ymnuis 4o6pOCOBICHOCTI ANS 3asBHMKa.

e Trauma-informed niaxia: iHTepB'to 3 NoCcTpaXxaanow 0cobor
NPOBOAUTLCS OAMH pas3, Y 6e3neyHoMy Ta MigTpUMYOHOMY
cepenoBuLLi, MiAroToBaHUM axiBLEM.

6.2 CTpokM Ta AOKYMEHTaLia

e MiaTBEpMXEeHHS OTPUMAHHSA: 24 roAMHM 3 MOMEHTY noaadi
NOBIAOMJIEHHS.

e MepBuHHa ouUiHKa (Tpuax): 48 roauH.

o MpoMixkHKii 3BIT 3asSBHUKY: 7 pobounx AHIB.

e 3aBeplUeHHs po3cnigyBaHHS Ta piweHHs: 30
KaneHaapHUX AHIB. Y cknagHux cnpasax — A0 45 AHis 3
MOBIAOMJIEHHSIM CTOPIH NPO NPOAOBXEHHS.

e 36epiraHHa pokyMeHTauii: 10 pokiB 3 AaTh 3aKpUTTS
cnpasu abo [0 AOCATHEHHS! MOCTPAXAao AMTUHOW 28 pokiB
(Wwo HacTaHe nisHiwwe), BiANOBIAHO A0 Tabnuui peTeHuii —
JokymeHT N2 08, po3ain 5.

PeecTtp iHUMAEHTIB: YnoBHOBaXxxeHa ocoba Beae
3aluMpOBaHUIA PEECTP YCiX NOBIAOMIEHb (BKIOUYHO 3
QHOHIMHMMM Ta Hepo3CniayBaHUMK). PEECTp HaAA€ETLCS
MpaBniHHIO Ta AOHOPAM Ha 3anuT Y 3HeocobnieHoMy BUImAai.

6.3 Moxnusi Hacnigku

6.1 Investigation Principles

e Independence: the Safeguarding Officer may not investigate a
case in which they are a party. In such case, the investigation is
transferred to the Deputy or an external specialist. In cases
concerning the Chair of the Board, the investigation is led by the
Safeguarding Officer or, by decision of the Board, an external
specialist; the Chair of the Board does not receive the case
materials and does not influence the investigation.

e Confidentiality: information about the case is limited to
persons directly involved in the review. Breach of confidentiality
is a separate violation.

e Impartiality: presumption of innocence for the suspected
person — until the investigation is complete. Simultaneously —
presumption of good faith for the reporter.

e Trauma-informed approach: the interview with the affected
person is conducted once, in a safe and supportive
environment, by a trained professional.

6.2 Timelines and Documentation

e Acknowledgement of receipt: 24 hours from submission of
report.

e Initial assessment (triage): 48 hours.

e Interim report to reporter: 7 business days.

e Completion of investigation and decision: 30 calendar
days. In complex cases — up to 45 days with notification to
parties of the extension.

e Documentation retention: 10 years from case closure or
until the affected child turns 28, whichever is later, per the
retention schedule — Document No. 08, Section 5.

Incident register: The Safeguarding Officer maintains an
encrypted register of all reports (including anonymous and
uninvestigated). The register is provided to the Board and
donors on request in anonymised form.

6.3 Possible Outcomes
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Aii wopao nigo3proBaHOro (3a71€XXHO Bif TAKKOCTi Ta
nigTBEpAYKEHHSA):

® YcHe abo nncbMoBe nonepemkeHHsl + 060B'I3KOBE HaBYaHHS.
e TyMYacoBe BiAICTOPOHEHHS Bifi BUKOHAHHS 060B's3KiB (3i
36epexeHHsM abo 6e3 36epexxeHHs onnaT) Ha yac
po3cniayBaHHs.

e [IncumnniHapHi 3axoam signosiaHo Ao K3nl Ykpainu.

e HerallHe po3ipBaHHSI AOrOBOPY / TPYAOBOTO KOHTPAKTY.

e [lepefava MaTepianis 4O NPABOOXOPOHHUX OpraHis — 3a
npaBunamu cekuin 3.1 i 5.2: wopao Aiteir — 060B’A3KOBO; LLOAO
[OpOCNNX — 3a 3rofoto NocTpaXkaanoi ocobu, KpiM BUNaaKis,
KONN UbOro BUMarae 3akoH abo icHye 3arpo3a 6e3nedi.
Peabinitauis 3asBHuKa:

® SKLIO po3CniayBaHHS He NIATBEPAXKYE MOPYLUEHHS — Le He
O3Ha4ya€ aBTOMaTUYHOMO MOKapaHHs 3asiBHUKa. [lJobpocosicHe
NOBIZOM/NEHHS 3aXMLLAETLCA HE3ANEXHO Bif pe3ynbTaTy.
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Actions regarding the suspected person (depending on
severity and confirmation):

e Verbal or written warning + mandatory training.

e Temporary suspension from duties (with or without pay)
during the investigation.

e Disciplinary measures in accordance with the Ukrainian Labour
Code.

e Immediate termination of agreement / employment contract.
e Referral to law enforcement — under Sections 3.1 and 5.2: for
children — mandatory; for adults — with the survivor’s consent,
except where the law requires it or there is a safety threat.
Rehabilitation of the reporter:

e If the investigation does not confirm a violation, this does not
automatically result in punishment of the reporter. Good-faith
reporting is protected regardless of outcome.

7. BAXUCT BUKPUBAYIB ¢ 7. WHISTLEBLOWER PROTECTION

7.1 3a6bopoHa nNoMcTH

e byab-sika (hopMa NoMcTu, TUCKY, AncKpeauTadii abo 6yab-
AKMX HEraTMBHMX HaCNigKiB WoAo ocobu, ska A06pOCOBICHO
noaana nosigomneHHs npo safeguarding-nopyLueHHs, cama no
cobi € cepiio3HUM NOPYLUEHHSAM L€l MoNiTUKK.

e [oMCTa € NifACTaBoo AN HEralHOro AUCLIMMIHAPHOMO
NPOBAaXKEHHS LWOAO 0CobM, WO il BUMHSIE, — HE3ANEXHO BIf,
pe3ynbTaTy OCHOBHOIO pO3CnigyBaHHS.

e Ocoba, Lo nogana NoBiAOM/EHHS, HE 3a3HAE XXOAHWUX 3MiH Y
TpyaoBux ymoBax, 06csi3i 3aBaaHb abo ouiHUi AisnbHOCTI Y
3B'A3KY 3 NMOAAHWUM MOBIAOM/IEHHSM.

7.2 AHOHIMHICTb Ta KOH(iAEHLUiINHICTb

® AHOHIMHI MOBIAOM/EHHS NPUNMAIOTLCA Ta PO3rNAAA0THCS.
OpraHi3auist He 3060B'13aHa po3KprBaTK 0CObY 3asiBHUKA B XOgi
po3cnigyBaHHS.

e IneHTUdiKaUiHI AaHi 3asBHMKA, AKLIO BifoMi, 36epiraloTbcs
OKPEMO Bif] CNpaBy i He pO3KPMBalOTbCS MNiAo3poBaHOMY 6e3
SIBHOI 3roAu 3asiBHWKa — KpiM BUNaAKiB, KO/M LbOro BMMarae
3aKOH.

e Ocobu, 3anyyeHi o po3cniayBaHHs (CBigKK, Konern),
3060B's13aHi 36epiraTi KoHMIAEHLiMHICTL HE3aNEeXHO Bifl
pe3ynbTaTy CrnpaBu.

7.1 Prohibition of Retaliation

e Any form of retaliation, pressure, discrediting, or any negative
consequences against a person who in good faith reported a
safeguarding violation is itself a serious violation of this Policy.

e Retaliation is grounds for immediate disciplinary proceedings
against the person committing it — regardless of the outcome of
the main investigation.

e The person who filed the report will not experience any
changes in employment conditions, task scope, or performance
assessment in connection with the report.

7.2 Anonymity and Confidentiality

e Anonymous reports are accepted and processed. The
Organisation is not obligated to disclose the identity of the
reporter during the investigation.

e Identifying information of the reporter, if known, is stored
separately from the case and not disclosed to the suspected
person without the reporter's explicit consent — except where
required by law.

e Persons involved in the investigation (witnesses, colleagues)
are required to maintain confidentiality regardless of the case
outcome.

8. HABHAHHSA TA OBI3HAHICTb - 8. TRAINING AND AWARENESS

8.1 O60B'A3K0BE HaBYaHHA
e BcrynHe safeguarding-HaB4aHHs: 060B's3K0Be ANs BCiX

NpOTSAroM nepLumx 7 AHiB Bif novaTky cnisnpadi 3 OpraHisauieto.

e LllopiuHe NOBTOPHe HaBYaHHSA (y BepecHi): Ans BCbOro
nepcoHany Ta TpuBanux BONOHTeEpIB. MMiATBEpAXKYETbCS
NiaNMCaHMM 3anuncom.

e [lporpaMa HaBYaHHS BKJIOYAE: BU3HaYeHHs SEA Ta nopylueHb
CPP; 03HaKu rpyMiHry Ta 3/10BXMBaHHSA BNaAolo; NOpPsSiAOK
nosigomneHHs; referral pathway; 3axucr 3asBHuka.

e XXypHan HaBYaHHS 36epiraeTbCs yNOBHOBaXXEHO 0cob0ot0 Ta
HaJa€eTbCs AOHOPaM Ha 3anwr.

8.2 HaBuaHHs ans napTHepiB Ta NiApAAHUKIB

8.1 Mandatory Training

e Induction safeguarding training: mandatory for all within the
first 7 days of commencing work with the Organisation.

e Annual refresher training (in September): for all staff and
long-term volunteers. Confirmed by a signed record.

e Training programme includes: definitions of SEA and CPP
violations; signs of grooming and abuse of power; reporting
procedure; referral pathway; reporter protection.

e Training register is maintained by the Safeguarding Officer
and provided to donors on request.

8.2 Training for Partners and Contractors
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® YCi mapTHEpPCbKi opraHisauii Ta cybrpaHToOTpuUMyBaui
nianucytoTb [JofaTok A0 AOroBOPY NPO 03HAMOMSIEHHS 3 L€
MoniTukoto.

e [TapTHepu 3060B's13aHi MPOAEMOHCTPYBATK HASIBHICTb B/IACHOI
safeguarding-nonitvky abo NOroagnTUCS BUKOHYBaT! BUMOTU
LbOro AOKYMEHTa.

® PerynspHi cecii 3 nigBuLeHHs 06i3HaHOCTI Ans napTHepIB Ta,
Je popeyHo, ans 6eHediuiapis nporpamMm — He pialle 0AHOro
pasy Ha pikK.
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e All partner organisations and sub-grantees sign an addendum
to the agreement confirming their acquaintance with this Policy.
e Partners are required to demonstrate the existence of their
own safeguarding policy or agree to comply with the
requirements of this document.

e Regular awareness sessions for partners and, where
appropriate, programme beneficiaries — at least once a year.

9. NIA3BITHICTb TA 3BITYBAHHA 9. ACCOUNTABILITY AND REPORTING

9.1 BHyTpiWIHA NiA3BITHICTD

® YNoBHOBaXkeHa 0coba i3 3axXMCTy BeAe LWOMICSUHUIA AaiakecT
(CTaH BiAKPWUTMX CrpaB, 3aBEPLLEH] CNPaBW, 3aX0AM); 3BeAeHWiA
3BIT HAAAETLCA MpaBniHHIO LOKBAPTANbHO. Y pasi cepito3HOro
iHumMaeHTy (abcontoTHi 3a60poHM, cekuis 3.1) — HeBiagknaaHo,
He ni3Hile 48 roanH.

e Kntoyosi nokasHuku (KPI): % nepcoHany, Wo nponwos
HaByaHHS (Uinb: 100%); Yac pearyBaHHs Ha NOBIAOM/IEHHS
(uinb: 24 roa.); KiNbKICTb MiATBEPAKEHNX NOPYLUEHb 3a
KkBapTan; % 3aKpUTWUX CNpaB Yy BCTAHOBJIEHI CTPOKM.

9.2 3BiTyBaHHA AOHOpaM

e BignosigHo oo ymos rpaHTie €C, UN Women Ta iHWmx
[OoHOpIB, Npo byab-ske 3BMHYBaYeHHs abo 0br'pyHTOBaHy
nigospy Woao cepiiosHoro safeguarding-iHUMAEHTY (BK/THOYHO 3
SEA) BiANOBIAHOMY KOHTAKTHOMY MpeACTaBHMKY AOHOpa
noeigomMnstoTe 6€3 3B0NiKaHb i He Mi3Hile CTPOKY, BU3HAYEHOro
rpaHTOBOK YroAok; 3a BiACYTHOCTI iHLIOr0 CTPOKY — MPOTAroM
72 roavH 3 MOMeHTY, konu OpraHizadii ctano BigoMo npo
3BUHYBAYeHHS. [OBIAOMEHHS HE 3aneXuTb Big pe3ynbTaTy
po3cniayBaHHs; AaHi nocTpaxaanoi ocobu nepeaarTbCs nvile
3a ii 3rogoto.

® AHOHIMHMIA 3BeleHUIA PEECTP IHUMAEHTIB HAAETLCA AOHOPaM
Y paMKax CTaHAApPTHUX 3BITHUX LMKIIB.

® YCi mapTHepu Ta cybrpaHTOOTpUMyBaui 3060B'd3aHi
nosigomnsatn Opraxizadito npo safeguarding-iHUMAEHTM Y CBOIX
KOMaHZax BianoBigHO A0 YMOB CybrpaHTOBOrO OrOBOpY.

10. NEPErNAA - 10. REVIEW

9.1 Internal Accountability

e The Safeguarding Officer maintains a monthly digest (status
of open cases, completed cases, measures taken); a
consolidated report is provided to the Board quarterly.

In the event of a serious incident (absolute prohibitions, Section
3.1) — immediately, no later than 48 hours.

e Key Performance Indicators (KPIs): % of staff who completed
training (target: 100%); response time to reports (target: 24
hrs); number of confirmed violations per quarter; % of cases
closed within set timelines.

9.2 Donor Reporting

e In accordance with EU grant conditions, UN Women, and
other donors: any allegation or reasonable suspicion of a serious
safeguarding incident (including SEA) is reported to the relevant
donor contact person without delay and no later than the period
set in the grant agreement; unless a different period is set —
within 72 hours of the Organisation becoming aware of the
allegation. Reporting does not depend on the outcome of the
investigation; the survivor’s personal data is shared only with
their consent.

e An anonymised consolidated incident register is provided to
donors as part of standard reporting cycles.

e All partners and sub-grantees are required to notify the
Organisation of safeguarding incidents within their teams in
accordance with the terms of the sub-grant agreement.

10.1 Mepernsap Ta akTyanisauis

e Lla MNoniTvka nepernsiaaeTbCs WopiYHO abo no3aniaHoBo —
nicns NiaTBEPAXXEHOro CepMO3HOro IHLUWAEHTY, 3MiHK
[IOHOPCbKUX BUMOT abo CyTTEBMX 3MiH B OpraHi3aLiiHin
CTPYKTYPpi.

e BianoBiganbHa 3a nepernsa: YnoBHoBaXeHa ocoba i3
3axuUCTy. 3aTBepaxye: MpaBniHHA. YXBaneHHs 3MiH A0
dyHaameHTanbHUX npuHumMnie (cekuia 3.1, 4.1) notpebye
pileHHs MpaBniHHS.

e Yci nonepeaHi BepCii AoKyMeHTa 36epiratoTbCs B apXiBi Ta
[JOCTYMHI 3@ 3anuTom.

AOOATOK A / ANNEXA

10.1 Review and Update

e This Policy is reviewed annually or on an unplanned basis —
following a confirmed serious incident, changes in donor
requirements, or significant changes in organisational structure.
e Responsible for review: Safeguarding Officer. Approved by:
the Board. Adoption of changes to fundamental principles
(Sections 3.1, 4.1) requires a Board decision.

e All previous versions of the document are archived and
available on request.
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AwvTtaua MNonituka 3axucrty (CPP) — fokymeHT N2 06a
[eTanbHi NONOXEHHS LLOAO0 3aXUCTY AiTeil, BK/IHOYHO 3:

® YnpasniHcbka cTpyktypa CPP Ta poni

e [poueaypw Bigbopy nepcoHany (safe recruitment)

e dopmMa b6aTbKiBCbKOI 3roam

e dopma 3BiTy Npo iHUMAEHT

® [10BiAHWK KOHTAKTIB (BHYTPILLHI Ta 30BHiLLHI)

® [ocapi

e 3asBa npo BignoBiaHicTb BuMoram goHopa (EC, UN Women)
e Ornap Safeguarding Ha oaHil cTopiHui (donor-facing)

CPP (fokymeHT N9 06a), Bepcia 1.2 (wnHHa 3 5 xoBTHS 2026).

Llevi IOKYMEHT € HEBIf] EMHOK YaCTUHOO LiiEi [To/IITUKM.

AOAATOK B / ANNEX B
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Child Protection Policy (CPP) — Document No. 06a
Detailed provisions on child protection, including:

e CPP governance structure and roles

e Safe recruitment procedures

e Parental consent form

e Incident report form

e Contact directory (internal and external)

e Glossary

e Donor compliance statement (EU, UN Women)

e Safeguarding at a Glance (one-page donor summary)
CPP (Document No. 06a), version 1.2 (effective 5 October
2026). This document is an integral part of this Policy.

OnepauiiiHuii npotokon PSEA — [lokymeHT N2 066
[eTanbHuiA NpoTOKON 3anobiraHHs Ta pearyBaHHs Ha
ceKkcyanbHy ekcnyaTauito Ta HacunbCeTBo (SEA), Wo BKIIOYAE:
e Llictb npuHumniB TASC 3 pO3ropHYTUM TAyMayeHHsM

e O60B'A3KOBI CTaHAAPTM NOBEAIHKM AN NepcoHany

e Po3lumpeHi npoueaypu po3rnsay 3BMHYBaYeHb

e [lonomora Ta niagTpMMKa nocTpaxaanmx

e HezanexHe po3cnigyBaHHa SEA

® HaBuaHHs Ta 06i3HaHicTb (PSEA-cneumndivHe)

© MOHITOPUHT Ta OLiHIOBaHHS €(heKTUBHOCTI MPOTOKOY

HokymeHT N9 066, Bepcia 1.2 (unHHa 3 5 xoBTHs 2026). €
HEBIf] EMHOIO YacTUHOO i€l [TosiTvku.

PSEA Operational Protocol

Detailed protocol for the prevention of and response to sexual
exploitation and abuse (SEA), including:

e Six IASC principles with extended interpretation

e Mandatory standards of conduct for staff

e Expanded allegation handling procedures

e Survivor assistance and support

e Independent SEA investigation

e Training and awareness (PSEA-specific)

e Monitoring and evaluation of protocol effectiveness

Document No. 06b, version 1.2 (effective 5 October 2026). Is an
Integral part of this Policy.

[okKyMmeHT nignucaHo y cepiici BuacHo (noyaTok)
06 Safeguarding Policy.pdf
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